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Ucdd, Uid uRaed 3R Saurt w3
CINERIESIRVE IR

JfergET
% faeeh, 31 #S 2021
AP 359(31).—DHa IRPR, AU T4 IAfAIH, 1963 (1963 BT 38) B &RT 132
DI IU-GRT (1) & AT UfSd, gRT 124 P IU-GRT (1) ERT Uad AMGTAT BT YANT A 8T

ST U @ Al Hed g daR By MY, 59 JAfegEer # gt iRy | e afvi,
ST U O HHANS (i, aRsar 9 Uerna) dened fafed, 2021 B gdggRT
FFHIRRT BRell ©, AHT—

2 I HeNied fafgH, oo | 59 ARREAT & B o ffy | ywrdr 8 e |
IYA
RO I ST, 1963 (1963 BT 38) B &RT 28 §RT Uaed Ifaddl BT TANT B

8U 4Nl Ui NI Pl RIRA HEd UAGERT biedl Ui = dHaR) (Wi, aiksdr @
uar=) fafad, 2009 @1 T WG H31 7q FeforiRaa fafrm a=rar €, w9 —

1. S ofidf® vd uRe —

(1) 39 fafvgmi @1 dFeaTa Uy <INT BHARI (Wi, aRkssdr 9 gar=ta) e fafrm,
2021 P ST |
2946 G1/2021 (1)
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(2) 3 fafow em@Tg IoTE # g9G YHTeE @ ffy | gWrdy 8 g |

2, BISAT I T H¥an (dl, aRssar 9 uar=ta) faf ™, 2000 (g9 ag g1 fafaH
@ ®Y H Fafid) § —
(i) g8t IRT H “dHisar’ <, aF WFE R S8 I M 7, P AT’ e
gfcRefud fdam S |
(ii) STTTA H ST&T W1 “Hisal” Tex AW &, 39 “qAATA” F Ui fHar S |
3. qa fafsi 4, faftgg 1, Su—fafm (1) |, “@isan” o @ “dA9edd’ WUk |
gfaeenfud febam S |
4, e Tt |, aff s 4 & forg FeafaRaa Al gfarenfud feam s, Ard—
4. frrgfaa &1 adier —
(1) & el M R g8 s orp B € @ 9 ot 59 fafesl & greemEr &

FTAR oI el | Fgfda ar o uar=ifd a1 e a1 ufafgfad ar el wdl grRr @ o
Ha! 2 |

(2) fovTT rwed & wU H AWM Y UGl iR fIINT vy & Uh WX A @ Udl & Ade H
fFgfacai, af Ridqal o1 9dl @ Fare ugld” gRT UaIfd a7 M UR RIFR &
g q 398 B 8 WX OHEUHl, dg WROR, g WReR, W Herl, RN
Ul & HHAIRAT 9 UG IR 37 IM1 H Mwd 8 W Wl 9l § R B B

ST |
(3) UGN AT AT R IR g A H i afed rgal § MeiRd ur=ar das!
DI YR HRA dTel AU I @ JAHIRAT A a1 SIEr =2y |
(4) g 3 fou IR U@l AMGS] & G- &) dldl HeUQHl, &g WRGR, Y
WRERT /TR BRI AT RGN HAFAT & HHAiRdl § | yid-gfad o S A
I P A AeTUed = & 9IS &1 Bl HHANI, AeUd gl H fIWRT sreue] R
& yg & forg ufafgfaa & forw ur &1 @)
(5) Ui @ FMR e@Efy A9 9 2 9 IR 9Y d@ derm S ddl ©| IRy
gRRefrl & afe fofl g & A/el #, S99 USIieR) &7 fawrmeger /91 T 8 O B
WRHR gRT AR PINgeT & IR @ g dTel [l 399 U @ AMel H 31e¥el gRT 89 Ui a9
Th el S HbaT 2 |
5. g H-
(@) g & U 9 R &, 1 D AE—
(@) ®fad 5 H, ufafteat @ forg, fFr=afaRea ufaftea gftrenfia & Sef, Fma—
"1,00,000—2,60,000 / — .

fewofl: 9 a¥ @1 T Jar @ 89 & 96 da WRAR D IrgHIGT I ddTHE DI
120000 — 280000 /— %. & dd=TAE H S~RIT fHar S

(@) @fem 12 # ufafteadl & fog, f=falRead ufafteat ufirenfoa o STosh, Fma—
AT UGS & ARGH | HA:
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—gue 3(i)] HTLA =T (ST & ST 3

(@)

THd—

()

() A HEUcE I @ A YR 91 A9 S et e § fiE 9g a1
fafid a1 9Tl 80000— 220000 / —%. & dATH BT UGHTRT BRI daTel STfABNY
T 8 |

EINIGRIESE

(i) Mg yRmEs fET @ A e faerT AR H 100000— 260000 /—%. @
AT ¥ 59 A0 § a7 a9 bl AT ar arel | a1 Eged us SR BRA
qrel JMABRI T AR YR fORT a1 #=g e faera fa9mT § 80000
220000 /—%. IT 399 M&H & da-9= H o ooft # uwig a¥ a1 fafg dar
qiel D WRHR AT M RGR T 9 I0RIT G219/ AASIS &5 SUBH A1

R o™ (\EaaH 9 3fel) & IR< U d9fd iR §9uded Usl &l a1ikd
PR dTel JIABRY U BT |

A AFAT & MR W e s forg arffe u-igar Raret @ \war 3T +
JeHe “9gd BT’ A A T BN |

IS AARIGR 3R 3 oAl USRI & Us 9 Hafd B4, 17 & AM-—
(@) ®fem 5 #, ufdftcdl & fory, f=foRaa ufafea gforenfda @ o,

"1,00,000—2,60,000 / — .

fewofl: 99 a¥ @1 g dar @ 8 & 916 da WRGR B AJAGT A IdTHN
Bl 120000 — 280000 /— 5. & IATAN H I AT ST ;"

(@) @fem 12 ¥, wlafedl & fou, f=faRad ufaftcar uftrenfa @1 g,
AT —

* FIANTT Ugla & ATeE | STl

() A AEUEH =N @ o v § 9 9y @1 i dar drel 80000—
220000 /—% & Jq9HE BT g 1R HR el IAfTBRY grF & |

wfafgfa:

(i) fa@ faWTT # 100000— 260000 /—%. & da=FE H g9 ooft # <1 99 @ frafaa
AT aTel fawiia Fereiar R 8 ol AfHRI A1 Faged Ua oTRd B arel
IR a7 fad favmT § 80000— 220000 /—% AT TN IMfYFH & ddHE H A
soft 7 uig 99 @ Fafid Jar 9T d8 WRER A7 A9 RGR AT [Y A0RId
URITEH / Aol &5 SUBH 1 W M (AehwHl 9 3l ) & aks Sy
T’ ol ARHRY MR Fged Yal BT aiRd e arel AAFHRY a8 |

T ARIAT & MR R B oaas forg affe musiaar Rarel # \w 3T #
JeHe “9gd BT’ A A TE BN |

TR D] AT & IS I Fafd .. 26 & AF—
(@) dfe™ 5 H, ufafteat & forg, fr=ferRaa ufafteat uforenfaa & Sah, wma—
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(&)

"1,00,000—2,60,000 /' — .

feuqofl: A av &1 FRIfE Ja1 1 8 @ 918 B WRBR D IAGAGT A JdTHM
BT 120000 —280000 / — B. & dI-THE H ST fHar e ;-

@) diem 12 ¥ ufdfeai & foy, f=foRaa ufaftea gforenfua @1 <o,
AT —

" AT UG @ OARTH W H:
@) foe weusE U B el ok QYT sfife fawmr ok w9 faun
(@aet T el @ foft & forg @rp) # <1 af o Aafyd Jar 9t 90000—

240000 / —%. & ddTHE BT U &Rd B dTel 3R dF a9 a7 affd |ar drel
80000—220000 /— %. & dd-TH & U &R &R dTel 3Mfbr ura B |

wiafgfa:

(i) T iR faegd Sl faurm § 100000~ 260000 /—%. & = H g
Wﬁﬁaﬁaﬁﬁwﬁa@maﬁg@uﬁaﬁsﬁwaﬁ?wqﬁaﬁa
B dTel BT a7 A 3R YT iz faumT 80000 220000 /.
sﬁ?msﬁma%éﬂﬂﬂﬁﬁw%vﬁﬁwaéaﬁﬁaﬁﬁwww“w
IJT VT WRGR IT FY AR A/ Fraoiie 87 SUBH AT Wi e
(WETIHT | 37elT) & Y PR IifAD! AMWIA AR FHGed Ul Bl GIRA BRA
qrel ARG I BN |

I ARIAT S MR TR BN oqad forv arfiie Mosraar Rurel & &g ST +
doHTed “9gd BT’ A I T BN |

IJIAITT Ydelh & Ug I Aefd B4, 33 B AET—
(@) D1 5 H, ufdftedl @& forg, f=falRaa ufafteat uftrenfia & ST, Fma—
“1,00,000—2,60,000 / — .

fewofl: A9 a9 @1 T dar 9 89 @ 919 da WRGR & AJAGT A JATH
BT 120000 — 280000 /— %. & JAAHA H I fbar QT ;-

(@) @i 12 H, yfafteat & forg, fF=faRad ufaftear uforenfad @ o, AmHa—
“ FASH gl & ARIH | STHe:

() oA AEUEH N @ grad faaeT § A9 9¥ @l M d@ar arel 80000—
220000 / —%. & Jq9A BT g TRT HRT el AfRBRI U= 8 |

wfafgfa:

(i) ararad f39RT H 100000— 260000 /—%. & dqTAE H T AN H QI I9Y DI
i dar el I gdEe iR FEged U GTRd HRA drel JABR AT
IR fITT H 80000— 220000 / —%. 3R 39 AF & I+ § gaIof #
ga qf @ FEfd ¥ar 9 dg WReR AT A9 WRGR AT GY IR




[WTT [I—EvE 3(i)] HTL T (ST TETLTI0T 5

()

(=)

YA/ ATdol-d &3 SUHH A7 WRIcd Fer (Aehadl | 3fe) & IS IU
AT Y68 MR TGy UGl Bl giRa &R dTel el ura 8 |

A AFIAT & YR W B8R o9aas forg arffe usigar Rarel # w& s 3T H
deATe qgd ITST’ | A A8 BN |

TR SIRIAT & U ¥ HaOd B9, 38 D AT
(@) @fc™ 5 4, wfaftedl & forg, FefaRaa ufafteal ufcrenfua @1 Sod, Fma—
"1,00,000—2,60,000 / — .

fewofl: A9 a9 @1 g dar g 89 & 919 ds WRGR & AFAGT A JdTH
BT 120000 — 280000 /— % & JdTHE H ST fhar ST

(@) die™ 12 H, ufaftedl @ forg, fF=falRea ufaftea gftrenfua &1 ST, Ama—
" AT UG B ARIH ¥ IATHA:

P T = & Rufdd i fayrr & 9 av @) afag 9ar ara
80000— 220000 /—%. & Jd-HM &I U HTRT B el SMfAHRT u1F B |

wiafgfa:

fafae faifaT faareT & 100000— 260000 /—%. & dd=HE H 59 I § qT 99
@1 A dar arel @ SIRAr IR F9ded Us gTRd &R dTel SIIdRI AT
fafae rfaif3aT 9T & 80000— 220000 /—%. 3R O 3Affd & dd=aE H
39 Jo # U™ 99 @) afAd dar 9l dg IRER AT Y WRGR AT FY MRIT

UOA / G- &5 IUGH A7 Wi MR (el | ) & U 94
AT 3R TG Ual Bl &R B arel SN U= B |

I AFIAT b MR W BN s forw arfie Mu=iaar Raret # gay ST #
7 A% 98T T’ | A T8 8 |

T FRfdhear JAfEeR & ug o Haidd B4, 43 & A—
(@) PfcH 5 H, ufafteal & forg, fF=faRea ufafteat uftrenfia & ST, Fma—
“1,00,000—2,60,000 / — .

fewqofl: 9 a¥ @1 Fafd Jar g 81 $ 918 B AR D AT A ddTEM
BT 120000 — 280000 /— %. & JAGHA H I fbar QT ;-

(@) @i 12 #H, yfafeat & forg, fA=faRad ufaftear ufrenfad @ <y, AmMHa—
“HASTE Ugfd & AIgH A MHAA:

) ey = & fafdear fvmr § f9 af o g dar arer 80000—
220000 / —%. & IqTH BT Ug &R HR el BN g B |

wfafgfa:
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fafdecar favmT ® 100000— 260000 /—%. @ da9AE W ¥ A9 H I qY Bl
R Aar 91 g1 Rfean A¥eRT 3R ¥9ged e gikd &R+ drel AReRT
a7 fafeear fawmT 5 80000— 220000 /—%. 3R U 3fF & Iq=9H & 0 A0
¥ uig 9§ @ AT 91 a9 dg WReR AT T WRGR AT WY IR

IR/ ATSIS 8 SUGH A1 W FaR (AR o e ) & aRS U

T fafecr ffeR) 3R aged Ual &1 g1 &R dTel el urs 8 |

T IFIAT b YR W BN s forw arffe Mu=iar Rarel & awr ifST +
da 1 “Iga e’ | A T8 BRI

®) =T JEe YeUd & U | Had B4, 52 b AR—
(@) ®fe™ 5 ¥, ufafkedl & fog, fr=foalRaa ufaftcar uftrenfua @1 SITgh, A™a—
"1,00,000—2,60,000 / — .

fewofl: T a¥ @1 T dar g 8 & 919 b WRER b AT ddTHM
DT 120000 — 280000 /— %. & dqTAM H S~ fbar g ;-

(@) dre 12 H, ufaftedl & forg, fFr=falRea ufaftea gftrenfia & Sreedt, Ama—
" [ Ugid & ARIH W SHE:

fr R = & R A7 AT a1 ararrd fauer | s ool § o a9y
@ Ifd Jar 9Tl 90000— 240000 /—%. @ IAFHEIE BT U IR HRA AT
IR a1 9 9§ @ AT JaT arel 80000— 220000 /—% B ITTHT BT UG
gTRT HR aTel AR g7 BT |

wfafgfa:

WA A7 ARSI Ararard fIET § 100000— 260000 / —%. B ddTHE H 59
goff § 1 9§ @1 Fafid Jar 9ol ug oiRd #RA drel ISR AT 80000—
220000 /—%. 3R 399 3fTF & da=-94 § 39 AN § Ui a¥ & g gar
Il Bg WRPR IT 5T WRBR IT WY ARG T /Aol &5 SUBH AT
I BRI (AETIT 3 31elT) & SIfSdRI U 81 |

AT ARIAT B MR R B s forw affe muear Raret § wwy ST +
7 T “Iga e | A TE BRI
@) DU EReH” AIHN B U H Gefd HH. 53 B AT
(@) Biem 5 ¥, ufafteal & forg, frafaRaa gfaftest wforenfda @ srd, Ama—
"1,00,000—2,60,000 / — .

fewofl: 9 av @1 T Ja1 -1 89 @ 918 b WRER D IgAIGT I daTHA
BT 120000 — 280000 /— %. & JAGHIA H IIT fbar QT ;-

(@) die™ 12 #, ufaftedl & forg, fF=falRea ufafea uftrenfia & Sreeft, Fma—
" [ Ugid @ ARIH | STHE:
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foell weUcH = H e 9 @ afdd |ar arel 100000— 260000 /% @
JqTE | B4R AReY BT U UIRd R dlel BRI AT &1 a8 &1 g dar

qrel 90000— 240000 /—%. & dIHM H BEX ARCY &I UE TRT HR dTad
JNHRY a8 |

wiafgfa:

100000— 260000 /—%. & A9 ¥ ST AN § T 9§ P FIHd a1 arer SU
Weth AR SHY AAGH S WIgS UG GIRd B ATl AMBRI AT 90000—
240000 /—%. @ da=HH H 39 ool § IR 99 @7 A a1 arel dg SRR AT
I WRER AT FY IRId U9 /Adoife &3 SUSH A1 Wi e
(AR 9§ 3TeTT) & TR AR 3R G S& WSS UGl &l g1RT - drel
BN 9T BT |

T AR & MR IR BN 579 forv arfife mosiar Rarer & w9y IS o
7 A1 "9gd sreT | A T8l B |

fewofl: g fafs watf. 767 (8), fAFId 20 SRER, 2009 BT R & JERRY A0 4
TSR fHy 7T o &R qoavarg S< frefoRaa dwer @ dgd & e fhar ar o —

(i) ATHLA. 551 (8), &= 7 SIS, 2015;
(i) ALHLA. 152 (), faTH 08 HRa!, 2016;
(i) AHLE. 1124 (3), &P 09 f&=aR, 2016;
(iv) FT.H1. 545 (3), fadid 02 S, 2017;

),
(v) L&A 852 (8), fadid 10 RidsR, 201s;
(vi) LB 120 (8), f&TId 15 WA, 2019;
(vii) FLHLA. 473 ), f&I® 05 TTg, 2019 ; 3R
(viii) FT.BLA. 06 (), fadi® 02 SHaNI, 2020.

[T, &. GIeIR—24021 /23 /2020 Uig—I]

MINISTRY OF PORTS, SHIPPING AND WATERWAYS
(PHRD DIVISION)
NOTIFICATION
New Delhi, the 31st May, 2021

G.S.R. 359(E).—In exercise of the powers conferred by sub-section (1) of section 124 read with
sub-section (1) of section 132 of the Major Port Trusts Act, 1963 (38 of 1963), the Central Government
hereby approves the Deendayal Port Trust Employees (Recruitment, Seniority and Promotion) Amendment
Regulations, 2021, made by the Board of Trustees of the Deendayal Port Trust as set out in the Schedule
annexed to this notification, namely:-
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2. The said regulations shall come into force on the date of their publication of this notification in the
Official Gazette.

SCHEDULE

In exercise of the powers conferred by section 28 of the Major Port Trusts Act, 1963 (38 of 1963), the
Board of Trustees of the Deendayal Port Trust hereby makes the following regulations further to amend the
Kandla Port Trust Employees (Recruitment, Seniority and Promotion) Regulations, 2009, namely:-

1. Short title and commencement.-

(1)  These regulations may be called Deendayal Port Trust Employees (Recruitment Seniority and
Promotion) Amendment Regulations, 2021.

(2) They shall come into force on the date of their publication in the Official Gazette

2. In the Kandla Port Trust Employees (Recruitment, Seniority and Promotion) Regulations, 2009
(hereinafter referred to as the principal regulations),-

(1) in the opening paragraph for the word “Kandla” at both the places where they occur, the
word “Deendayal” shall be substituted;

(ii) in the SCHEDULE, for the word “Kandla” wherever they occur, the word “Deendayal”
shall be substituted.

3. In the principal regulations, in regulation 1, sub-regulation (1), for the word “Kandla”, the word
“Deendayal” shall be substituted.

4. In the principal Regulations, for regulation 4 the following regulation shall be substituted, namely:-
4. Manner of Appointment .-

(1) All appointments to the posts to which these regulations apply shall be made in accordance with the
provisions of these regulations. Appointment may be made either by promotion or by absorption or
deputation or direct recruitment.

(2) Appointments in respect of posts treated as Head of Department and posts one level below to the Head
of Department, all the vacancies shall be filled by “Composite method of recruitment” through promotion or
transfer on absorption basis failing which by deputation from the employees of the Major Ports, the Central
Government, State Governments, Autonomous Bodies, Government Companies and failing both by direct
recruitment.

(3) The promotion or transfer on absorption shall be from the officers from the Major Port Trusts fulfilling
the eligibility criteria prescribed in the Schedule annexed to these regulation.

(4) Deputation shall be of employees from the Major Ports, the Central Government, State
Governments/Autonomous Bodies or Government Companies fulfilling the eligibility criteria prescribed for
the post:

Provided that an employee of a Board of any Major Port Trust shall not be eligible for deputation to the
Head of Department level post in the Major Port Trusts.

(5) The normal period of deputation is three years, which is extendable to four years. In exceptional
circumstances, this can be extended to five years by the Central Government in the case of a post, the
incumbent of which is regarded as the Head of Department and by the Chairman in the case of any other
post below the level of Head of Department”.

5. in the Schedule, -
(a) against Sl. No.1 relating to the post of Secretary,-
(A) In column 5, for the entries, the following entries shall be substituted, namely:-

“Rs.1,00,000 - 260000/-
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Note: The pay scale will be upgraded to the scale of pay of Rs.120000 — 280000/- after completion
of three years regular service with the approval of the Central Government”;

(B) In column 12, for the entries, the following entries shall be substituted, namely:-
“Absorption through composite method:

(1) Officers holding posts in the scale of pay of Rs.80000 — 220000/- with three years regular service
in the General Administration or Human Resource Development Department of a Major Port Trust
shall be eligible

Deputation:

(i1) Officers holding post of Secretary and equivalent posts in General Administration Department
or Human Resource Development Department in the scale of pay of Rs. 100000 — 260000/~ with
two years regular service in the grade or officers holding post of Senior Deputy Secretary and
equivalent posts in General Administration Department or Human Resource Development
Department in the scale of pay of Rs. 80000-220000/-and above, with five years regular service in
the grade in the Central Government or State Governments or Union Territory administration/
Public Sector Undertakings or Autonomous Bodies (other than Major Port Trusts) will be eligible.

The selection is by merit for which the bench mark in overall grading in the Annual Confidential
Reports will not be below "Very good”.

against SI.No.17 relating to the post of Financial Advisor an ief Accounts Officer.-
(b) against SI.No.17 relating to the p f Fi ial Advi d Chief A Offi
(A) In column 5, for the entries, the following entries shall be substituted, namely:-
“Rs.1,00,000 - 260000/-

Note: The pay scale will be upgraded to the scale of pay of Rs.120000 — 280000 /- after completion
of three years regular service with the approval of the Central Government”;

(B) In column 12, for the entries, the following entries shall be substituted, namely:-
“Absorption through composite method:

(i) Officers holding posts in the scale of pay of Rs. 80000 —220000/- with three years regular service
in the Finance Department of a Major Port Trust shall be eligible.

Deputation:

(i1) Officers holding posts of Financial Advisor and Chief Accounts Officer and equivalent posts in
the Finance Department in the scale of pay of Rs. 100000 — 260000/- with two years regular service
in the grade or officers holding posts of Senior Deputy Chief Accounts Officer and equivalent posts
in Finance Department in the scale of pay of Rs. 80000 - 220000/- and above with five years regular
service in the grade in the Central Government or State Governments or Union Territory
administration/ Public Sector Undertakings or Autonomous Bodies (other than Major Port
Trusts) shall be eligible.

The selection is by merit for which the bench mark in overall grading in the Annual Confidential
Reports will not be below "Very good”.

(c) against S1.No.26 relating to the post of Chief Mechanical Engineer,-
(A) In column 5, for the entries, the following entries shall be substituted,
namely:-
*“Rs.1,00,000 - 260000/-

Note: The pay scale will be upgraded to the scale of pay of Rs.120000 — 280000/- after completion
of three years regular service with the approval of the Central Government”;

(B) In column 12, for the entries, the following entries shall be substituted, namely:- “Absorption
through composite method:



10 THE GAZETTE OF INDIA : EXTRAORDINARY [PART II—SEC. 3(1)]

Officers holding posts in the scale of pay of Rs. 90000 — 240000/~ with two years regular service or
Officers holding posts in the scale of pay of Rs. 80000 — 220000/- with three years regular service
in the Mechanical and Electrical Engineering Department and Marine Department (applicable to
categories of Marine Engineers only) in a Major Port Trust shall be eligible.

Deputation:

Officers holding posts of Chief Mechanical Engineer and equivalent posts in the Mechanical and
Electrical Engineering Department in the scale of pay of Rs. 100000 — 260000/- with two years
regular service in the grade or officers holding post of Deputy Chief Mechanical Engineer and
equivalent posts in the Mechanical and Electrical Engineering. Department in the scale of pay of Rs.
80000 — 220000/- and above with five years regular service in the grade in the Central Government
or State Governments or Union Territory administration/Public Sector Undertakings or Autonomous
Bodies (other than Major Port Trusts) will be eligible.

The selection is by merit for which the bench mark in overall grading in the Annual Confidential
Reports will not be below "Very good”.

(d) against S1.No.33 relating to the post of Traffic Manager,-
(A) In column 5, for the entries, the following entries shall be substituted, namely:-
“Rs.1,00,000 - 260000/-

Note: The pay scale will be upgraded to the scale of pay of Rs.120000 — 280000/- after completion
of three years regular service with the approval of the Central Government”.

(B) In column 12, for the entries, the following entries shall be substituted, namely:-
“ Absorption through composite method:

Officers holding posts in the scale of pay of Rs. 80000 — 220000/- with three years regular service
in the grade in the Traffic Department of a Major Port Trust shall be eligible.

Deputation:

Officers holding posts of Traffic Manager and equivalent posts in the Traffic Department in the
scale of pay of Rs. 100000 — 260000/- with two years regular service in the grade or officers
holding post of Senior Deputy Traffic Manager and equivalent posts in Traffic Department in the
scale of pay of Rs. 80000 — 220000/- and above with five years regular service in the grade in the
Central Government or State Governments or Union Territory administration/ Public Sector
Undertakings or Autonomous Bodies (other than Major Port Trusts) shall be eligible.

The selection is by merit for which the bench mark in overall grading in the Annual Confidential
Reports shall not be below "Very good”.

(e) against S1.No.38 relating to the post of Chief Engineer,-
(A) In column 5, for the entries, the following entries shall be substituted, namely:-
“Rs.1,00,000 - 260000/-

Note: The pay scale will be upgraded to the scale of pay of Rs.120000 — 280000/- after completion
of three years regular service with the approval of the Central Government”.

(B) In column 12, for the entries, the following entries shall be substituted, namely:-
“Absorption through composite method:

Officers holding posts in the scale of pay of Rs.80000 — 220000/- with three years regular service in
the grade in the Civil Engineering Department of a Major Port Trust shall be eligible.

Deputation:

Officers holding posts of Chief Engineer and equivalent posts in the Civil Engineering Department
in the scale of pay of Rs. 100000- 260000/- with two years regular service in the grade or officers
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holding posts of Deputy Chief Engineer and equivalent posts in Civil Engineering Department in
the scale of pay of Rs. 80000 — 220000/- and above with five years regular service in the grade in
the Central Government or State Governments or Union Territory administration/ Public Sector
Undertakings or Autonomous Bodies (other than Major Port Trusts) will be eligible.

The selection is by merit for which the bench mark in overall grading in the Annual Confidential
Reports will not be below "Very good”.

(f) against SI.No0.43 relating to the post of Chief Medical Officer,-
(A) In column 5, for the entries, the following entries shall be substituted, namely:-
“Rs.1,00,000 - 260000/-

Note: The pay scale will be upgraded to the scale of pay of Rs.120000 — 280000/- after completion
of three years regular service with the approval of the Central Government”.

(B) In column 12, for the entries, the following entries shall be substituted, namely:-
“Absorption through composite method:

Officers holding posts in the scale of pay of Rs.80000 — 220000/- with three years regular service
in the grade in the Medical Department of a Major Port Trust shall be eligible.

Deputation:

Officers holding the post of Chief Medical Officer and equivalent posts in the Medical Department
in the scale of pay of Rs.100000 — 260000/-with two years regular service in the grade or officers
holding post of Senior Deputy Chief Medical Officer and equivalent Specialists posts in the scale of
pay of Rs. 80000 — 220000/- and above in the Medical Department with five years regular service in
the grade in the Central Government or State Governments or Union Territory

administration/ Public Sector Undertakings or Autonomous bodies (other than Major Port
Trusts) shall be eligible.

The selection is by merit for which the bench mark in overall grading in the Annual Confidential
Reports will not be below "Very good”.

(g) against Si.No.52 relating to the post of Chief Operations Manager,-
(A) In column 5, for the entries, the following entries shall be substituted, namely:-
“Rs.1,00,000 - 260000/-

Note: The pay scale will be upgraded to the scale of pay of Rs.120000 — 280000/- after completion
of three years regular service with the approval of the Central Government”.

(B) In column 12, for the entries, the following entries shall be substituted, namely:-
“Absorption through composite method:

Officers holding posts in the scale of pay of Rs. 90000-240000/- with two years regular service or
Officers holding posts in the scale of pay of Rs. 80000-220000/- with three years regular service in
the grade in the Marine or Engineering or Traffic Department of a Major Port Trust shall be eligible.

Deputation:

Officers holding posts in the scale of pay of Rs.100000-260000 with two years regular service in
the grade or officers in the scale of pay of Rs.80000-220000/- and above with five
years regular service in Marine or Engineering or Traffic Department in the Central Government or
State Governments or Union Territory administration/Public Sector Undertakings or Autonomous
Bodies (other than Major Port Trusts) will be eligible.

The selection is by merit for which the bench mark in overall grading in the Annual Confidential
Reports will not be below "Very good”.
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(h) against SI.No. 53 relating to the post of “Deputy Conservator”,-
(A) In column 5, for the entries, the following entries shall be substituted, namely:-
“Rs.100000 - 260000/-

Note: The pay scale will be upgraded to the scale of pay of Rs.120000 — 280000/- after completion
of three years regular service with the approval of the Central Government”.

(B) In column 12, for the entries, the following entries shall be substituted, namely:-
“Absorption through composite method:

Officers holding post of Harbour Master in the scale of pay of Rs. 100000 — 260000/~ with one year
regular service or Officers holding post of Harbour Master in the scale of pay of Rs.90000 —
240000/- with two years regular service in the grade in a Major Port Trust shall be eligible.

Deputation:

Officers holding post of Deputy Conservator and its equivalent Deck side post in the scale of pay of

Rs.100000 — 260000/- with two years regular service in the grade or officers holding post of
Harbour Master and its equivalent Deck side posts in the scale of pay of Rs.90000 — 240000/- with
four years regular service in the grade in the Central Government or State Governments or Union
Territory administration/ or Public Sector Undertakings or Autonomous Bodies (other than Major
Port Trusts) will be eligible.

The selection is by merit for which the bench mark in overall grading in the Annual Confidential
Reports will not be below "Very good”.

Note: The principal regulations were published in the Gazette of India, extraordinary, vide number G.S.R.
767(E), dated the 20" October, 2009 and was subsequently amended vide number:-

(i) G.S.R. 551(E), dated 07" July, 2015;
(i) G.S.R. 152(E), dated 08" February, 2016;

(iii) G.S.R. 1124(E), dated 09™ December, 2016;
(iv) G.S.R. 545(E), dated 02" June, 2017;
(v) G.S.R. 852(E), dated 10™ September, 2018;
(vi) G.S.R. 120(E), dated 15" February, 2019;
(vii) G.S.R. 473(E), dated 05" July, 2019 and
(viii) G.S.R. 06(E), dated 02™ January. 2020
[F. No. PR-24021/23/2020-PE-I]
VIKRAM SINGH, Jt. Secy.
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