
REGD. NO. D. L.-33004/99

The Gazette of India
EXTRAORDINARY

PART II—Section 3—Sub-section (i)

PUBLISHED BY AUTHORITY

No. 540] NEW DELHI, TUESDAY, OCTOBER 23, 2001/KARTIKA 1, 1923

3346 GI/2001 (1)



2 THE GAZETTE OF INDIA: EXTRAORDINARY [PAKI II—SF<- 3 (i)|



3



4 THE GAZETTE OF INDIA: EXTRAORDINARY [PART II—Sftc. 3 (i)]



5



6 THE GAZETTE OF INDIA: EXTRAORDINARY [PART II—SEC. 3 (i)l



7



8 THE GAZbTl'K OF INDIA: EXTRAORDINARY [PAR r II-—SEC. 3 (i)]



9

•jS^i-G^y^'fl''/ — -V



10 THE GAZETTE OF INDIA:-EXTRAORDINARY [PART II—SEC. 3 (i)]



11

MINISTRY OF SHIPPING

(PORTS WING)

NOTIFICATION

New Delhi, the 23rd October, 2001

G.S.R. 798 (E).—In exercise of the powers conferred by Sub-Section (i) of Section 124, read with Sub-Section (i)
of Section 132, of the Major Port Trust Act, 1963 (38 of 1963) the Central Government hereby approves the Kandla Port Trust
(Recruitment of Heads of Department) Amendment Regulations, 2001 made by the Board of Trustees of the Port Kandla
Port Trust as set out in the schedule annexed to this notification.

2. The said Regulations shall come into force on the date of publication of this Notification in the Official Gazette.
Schedule

In exercise of the powers conferred under Section 28 ofthe Major Port Trusts Act, 1963 (28 of 1963), the Board of
Trustees ofthe Port of Kandla hereby makes the following amendments to the Kandla Port Trust (Recruitment of Heads of
Departments) Regulations, 1991:

1. These Regulations shall be called, Kandla Port Trust (Recruitment of Heads of Departments) Amendment
Regulations, 2001.

2. These Regulations shall come into force from the date of publication of this notification in the official Gazette of
India.

3. In the Kandla Port Trust (Recruitment of Heads of Departments) Regulations, 1991 the following amendments are
made:
(0 "3. Definitions—In these Regulations, unless the context otherwise requires",

(g) "Selection Post" means a post to which appointment is to be made on the basis of merit for which the
bench-mark in the over all grading in the Confidential Rolls should not be below "Very Good".

(u) "Under Regulations 5, the Method of Recruitment against column 8 ofthe Schedule shall be:
"Column 8; Method of Recruitment—By promotion/transfer/deputation from the Major Ports, failing
which by transfer or deputation of officers in Govemment/Semi-Government Organisations/Public
Sector Undertakings or Autonomous Bodies failing which by direct recruitment."

"12. Manner of recruitment—(1) (a): When a post of Head of Department to which these regulations
apply falls vacant, the composite method of recruitment for filling up the post, i.e. by promotion/
transfer/deputation from the Major Ports failing which by transfer or deputation of officers in
Government/Scmi-Government Organisations/Public Sector Undertakings or Autonomous Bodies
shall be adopted. Accordingly, the Chairman shall call for applications from the eligible candidates
from other Major Ports, failing which from Government/Semi-Govcrnment Organisations/Public Sector
Undertakings or Autonomous Bodies and forward to the Appointing Authority names, age,
qualifications, experience and other relevant particulars of all the officers who are eligible for promotion/
transfer/deputation to the post together with his recommendations."

(iii) In the Schedule for the post of Head of Department (Offshore Oil Terminal) vadinar, apart from the amendment
effected under clause 3(i), (ii) and (iii) above, the nomenclature ofthe post under column No. 1 and education
& other qualifications under column No. 5 ofthe Schedule shall also stand amended as under:
"Column Nn. 1 ;

Name of post—

Column No. 5 :

Educational &

Other qualifications
Required for direct
Recruitment

Chief Operations Manager

Essential:

Degree in Civil/Mechanical/Electrical/Marine
Engineering/Certificate of Competency as MOT 1st
Class/Master Mariner/M.Sc. (Physics or Maths.). Post-
graduation in Management will be preferred.

Experience:

10 years experience in a responsible capacity in Civil/
Mechanical/Electrical/Marine Engineering/MOT 1st
Class/Pilotage/Marine Survey in any Major Ports/
Government or Semi-Government Department/Public
Sector Undertakings or Autonomous Body."
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(v) The Amended Recruitment Rules for the posts of Heads of Departments in Kandla Port Trust shall be as
shown in the Schedules at Anncxure-I to Vill.

[No. PR-12012/20/2001-PE-l]
R.K. JAIN, Jt. Secy.

Foot Note
(i) The Principal Regulations were publishedin me Gazette of India vide G.S.R83(E) dated 20-02-1991;

(ii) First Amendment made vide G.S.R.628(E) dated 14-10-1991;

(iii) Second amendment made vide G. S.R. 760(E) dated 08-09-1992.

ANNEXURE-I

RECRUTTMENTRULES FOR THE POST OFSECRETARY

Name of Post

1

Secretary

Pay Scale
(Rs)

2

18500450-
23900 Rs.

Whether selection
or non selection post

3

Selection by merit
for which the bench-
mark in the overall
grading in the Con-
fidential Rolls should
not be below Very Good

Age limit for
Direct recruitment

4

45 years

[.

Education and other qualifications
required for direct recruitment

5

(i) Essential
Educational qualification: Degree of
recognized University or equivalent.
(ii) Experience
10 years experience in a Managerial
position dealing with administration/
personnel/general management in a
Major Port Trust/Govt, or Semi Govt.
Department/Public Sector or Autonomous
Body.
Desirable
Post graduate degree/diploma in Per-
sonnel Management/Industrial Rela-
tions or Bachelors Degree in Law.

Whether age
and educational
qualification
prescribed for
direct recruit-
ment will apply
in case of
promotion/
transfer/
deputation

6

Age No.
Qualification;
Yes

Period of
probation

7

2 years

Method of recruitment
whether by direct recruit-
ment or by promotion/de-
putation/transfer

g

By promotion/transfer/
deputation from the Major
Ports, failing which by
transfer of deputation of
officers in Govt/Semi-
Govt. Organisations/Pub-
lic Sector Undertakings or
Autonomous Bodies,
failing which by di-
rect recruitment

In case of recruitment
by promotion/ deputa-
tion/transfer, grades
from which deputation/
transfer to be made

9

By promotion/transfer/
deputation :
Officers holding analogous
posts or with five years re-
gular service in the lower
post equivalent to or above
Deputy Secretary in Major
Port Trust/ Govt, or Semi-
Govt. Deptt/Public Sec-
tor or Autonomous Body
(Period of deputation or-
dinarily not exceeding 3
years).

The compositon of selection
committee

10

(i) Additional Secretary/Joint
Secretary, Ministry of Shipping

—Chairman
(ii) Chairman Kandla Port Trust

—Member
(iii) An officer having wide ex-
perience in the field as nomina-
ted by Ministry of Shipping.

—-Member
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ANNEXURE4T

RECRUITMENTRULES FOR THE POSTO* FINANCIAL ADVEOR& CHIEF ACCOUNTS OFFICER

Name of Post

1

Financial
Advisor & Chief
Accounts Officer

Pay Scale
(Rs.)

2

1850O450-
23900

Whether selection
or non selection post

3

Selection by merit
for which the bench-
mark in the overall
grading in the
Confidential Rolls
should not be below
"Very Good"

Age limit for
Direct recruitment

4

45 years

Education and other qualifications
required for direct recruitment

5

(i) ESSENTIAL
Membership of the Institute of the
Chartered Accountants of India C.AV
Membership of the Institute of Costs
and Works Accountants of India
(I.C. W. A I.) with not less than 5 years
experience in a managerial position in
a Finance Department of a Major Port
Trust/Govt, or Semi Govt. Deptt./Pub-
lic Sector or Autonomous Body.

Whether age
and educational
qualification
prescribed for
direct recruit-
ment will apply
in case of
promotion/
transfer/
deputation

6

Age: No.
Qualification:
Rclaxablcinthc
case of officers
belonging to
Central Accounts
& Audit Services
those with S. A. S.
Qualifications

Period of
probation

7

2 years

&

Method of recruitment
whether by direct
recruitment or by pro-
motion/deputation/
transfer

8

By promotion/transfer/
deputation from the Major
Ports, failing which by
transfer or deputation of
officers in Govt/Semi-Govt.
Organisations/Public
Sector Undertakings or
Autonomous Bodies,
failing which by direct
recruitment

In case of recruitment
by promotion/ deputation/
Transfer, grades from
which deputation/
transfer to be made

9

By promotion/transfer/
deputation:
Officers holding analogous
posts or with five years
regular service in the lower
post equivalent to or above
Dy.FA&CAOinMajor
Port Trust/Govt orSemi-
Govt. Deptt/Public Sector
or Autonomous Body
Period of deputation ordina-
rily not exceeding three
years).

The compositon of selection
committee

10

(i) Additional Secretary/Joint
Secretary, Ministry of Shipping

—Chairman
(ii) Chairman, Kandla Port Trust

—Member
(iii) An officer having wide ex-

perience in the field as nomi-
nated by Ministry of "
Shipping —Member

33^£<SV/?<TO/~3
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ANNEXURE4II

RECRUTTMENTRtJLESFORTHEPOSrOFTRAFnC MANAGER

Name of Post

1

Traffic Manager

Pay Scale
(Rs)

2

18500450-
23900

Whether selection
or non-selection post

3

Selection by merit
for which the bench-
mark in the overall
grading in the
Confidential Rolls
should not be below
"Very Good"

Age limit for
Direct recruitment

4

45 years

Educational and other qualifications
required for direct recruitment

5

(i) ESSENTIAL:
Educational qualification: Degree of
a recognized University or equivalent
©EXPERIENCE:
Atleast 10 years experience in a
Managerial Capacity dealing with sea
traffic/transportation, preferably
connected with a Major Port in a
Major Port Trust/Govt, or Semi-Govt.
Department/Public Sector or
Autonomous Body.

Whether age
and educational
qualification
prescribed for
direct recruit-
ment will apply
in case of
promotion/
transfer/
deputation

6

Age: No.
Qualification:
Yes

Period of
probation

7

2 years

Method of recruitment
whether by direct
recruitment or by
promotion/deputation/
transfer

8

By promotion/transfer/
deputation from the major
Ports, failing which by
transfer or deputation of
officers in Govt./Semi-Govt.
Organisations/Public
Sector Undertakings or
Autonomous Bodies,
failing which by
direct recruitment

In case of recruitment
by promotion/ deputation/
Transfer, grades from
which deputation/
transfer to be made

9

By promotion/transfer/
deputation:
Officers holding analogous
posts or with five years
regular service in the lower
post equivalent to or above
Deputy Traffic Manager
in Major Port Trust/ Govt,
or Semi-Govt. DepttV
Public Sector cr Auto-
nomous Body
(Period of
deputation ordinarily not
exceeding 3 years).

The composition of selection
committee

10

(i) Additional Secretary/Joint
Secretary, Ministry of Shipping

—Chairman
(ii) Chairman, Kandla Port
Trust —Member
(iii) An officer having wide
experience in the field as
nominated by the Ministry of
Shipping —Member
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ANNEXURE4V

RECRUITMENT RULES FOR THE POST OF CHIEF ENGINEER

Name of Post

1

ChiefEngineer

Pay Scale
(Rs.)

2

18500-450-
23900

Whether selection
or non selection post

3

Selection by merit
for which the bench-
mark in the overall
grading in the
Confidential Rolls
should not be below
"Very Good"

Age limit for
Direct recruitment

4

45 years

Education and other qualifications
required for direct recruitment

5

(i) ESSENTIAL:
Educational qualifications : A degree
in Civil Engineering of a recognized
University or equivalent
©EXPERIENCE:
At least 10 years experience in a
Managerial Capacity in Port Planning
and Construction in a Major Port Trust/
Govt, or Scmi-Govt Department/Public
Sector or Autonomous Body.

(iii) Desirable:

Experience in Project Management in a
responsible position.

Whether age
and educational
qualification
prescribed for
direct recruit-
ment will apply
in case of
promotion/
transfer/
deputation

(6)

Age: No
Qualification:
Yes

Period of
probation

(7)

2 years

Method of recruitment
whether by direct
recruitment or by
promotion/deputation/
transfer

<8)

By promotion/rransfcr/depu-
tation
By promotion/transfer/
deputation from the Major
Ports, failing which by
transfer on deputation of
Officers in Govt /Semi-Govt
Organisations/Public
Sector Undertakings or
Autonomous Bodies,
failing which by
direct recruitment.

In case of recruitment
by promotion/deputation/
Transfer grades from
which deputation/
transfer to be made

By promotion/transfer/
deputation:
Officers holding analogous
posts or with five years
regular service in the lower
post equivalent to or above
Supdt. Engineer/Dy.Chicf
Engineer in any Major Port
Trust/Govt or Semi-Govt.
Deptt/Public Sector or Auto-
nomous Body.
(Period of deputation shall
not exceed ordinarily three
years).

The composition of selection
committee

(10)

(i) Additional Secretary/Joint
Secretary, Ministry of Shipping

—Chainnan
(ii) Chairman. Kandla Port
Trust —Member
(iii) An officer having wide
experience in the field as
nominated by the Ministry of
Shipping —Member
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ANNEXURE-V
RECRUITMENT RULES FOR THE POST OF CHIEF MECHANICAL ENGINEER

Name of Post

1

Chief Mech-
anical Engineer

Pay Scale
(Rs)

2

18500450-
23900

Whether selection
or non selection post

3

Selection by merit
for which the bench-
mark in the overall
grading in the Con-
fidential Rolls should
not be below "very Good

Age limit for
Direct recruitment

4

45 years

Education and other qualifications
required for direct recruitment

5

©ESSENTIAL:
Educational qualifications:
Degree in Mechanical or Electrical
Engineering from recognized University
or equivalent OR First Class MOT
Certificate (Motor) or equivalent
(ii) EXPERIENCE:
10 years experience in a Mana-
gerial Capacity dealing with Mech-
anical, Electrical or Marine Engg.
Works in a Major Port
Trust/Govt, or Semi-Govt. Deptt/
Public Sector or Auto-
nomous Body.

(iii) Desirable:

Experience in Managerial capacity in
Project Management and in operation
of Cargo and handling equipments
and Port crafts.

Whether age
and educational
qualification
prescribed for
direct recruit-
ment will apply
in case of
promotion/
transfer/
deputation

6

Age: No.
Qualification:
Yes

Period of
probation

7

2 years

Method of recruitment
whether by direct
recruitment or by
promotion/deputation/
transfer.

8

By promotion/transfer/
deputation from the major
Ports, failing which by
transfer on deputation of
officers in Govt./Semi-Govt,
Organisations/Public
Sector Undertakings or
Autonomous Bodies,
failing which by
direct recruitment

In case of recruitment
by promotion/ deputation
Transfer, grades from
which deputation/
transfer to be made

9

By promotion/transfer/
deputation;
Officers holding analogous
posts or with two years
regular service in the
post of Addl. C.M.E. or
minimum of five years
regular service in the lower
post equivalent to or abov<
Executive Engineer (M)/
Executive Engineer (E)/
Or Merine Engineer Grade-]
in Major Port Trust/Govt, o
Semi-Govt. Deptt/Public Sect
or Autonomous Body (Perkx
of Deputation ordinarily no
exceeding three years).

The composition of selection
committee

10

(i) Additional Secretary/Joint
Secretary, Ministry of shipping
—Chairman
(ii) Chairman Kandla Port
Trust—Member
(iii) An officer having wide
experience in the field as
nominated by the Ministry of

j Shipping—Member

.
r
or
1
it
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ANNEXURE-VT

RECRUITMENT RULES FOR THE POST OF DEPUTY CONSERVATOR

Name of Post

1

Deputy Con-
servator

Pay Scale

(Rs)

2

18500450-
23900

Whether selection
or non selection post

3

Selection by merit
for which the bench-
mark in the overall
grading in the Con-
fidential Rolls should
not be below "very Good"

Age limit for
Direct recruitment

4

45 years

Education and other qualifications
required for direct recruitment

5

ESSENTIAL:
(ii) Professional Certificate of com-
petency as Master of foreign going
vessel issed by Ministry
of Surface Transport, or equivalent.

(ii) EXPERIENCE:
10 years experience as Master of foreign
going ship or in pilotage and dredging
in a Major Port Trust.

(lii) Desirable:

Experience in Port operations.

Whether age
and educational
qualification
prescribed for
direct recruit-
ment will apply
in case of
promotion/
transfer/
deputation

6

Age: No,
Qualification:
Yes

Period of
probation

7

2 years

Method of recruitment
whether by direct
recruitment or by
promotion/depu-
tation/transfer.

8

By promotion/transfer/
deputation from the Majior
Ports, failing which by
transfer or deputation o f
officers in Govt/Semi-G ovt
Organisations/Public
Sector Undertakings or
Autonomous Bodies,
failing which by
direct recruitment.

In case of recruitment
by promotion/deputation
transfer, grades from
which deputaUon/
transfer to be imade

9

By promotion/tiransfer/
deputation:
Officer holding analogous
posts or with three years
regular service in Uhe lower
post equivalent to or above
Harbour Master in1 any
Major Port (Period *of
deputation not to exceed
ordinarily three years,!.

The compositon of selection
committee

10

(i) Additional Secretary/Joint
Secretary, Ministry of Shipping
—Chairman
(ii) Chairman. Kandla Port
Trust—Member
(iii) An officer having wide
experience in the field as
nominalcd by Ministry of
Shipping—Member
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ANNEXURE-Vn

RECRUITMENT RULES FOR THE POSTOF CHIEF MEDICAL OFFICER

Name of Post

1

Chief Medical
Officer

Pay Scale
(Rs)

2

14500-350-
18700

Whether selection
or non selection post

3

Selection by merit
for which the bench-
mark in the overall
grading in the Con-
fidential Rolls should
not be below "Very Good

Age limit for
Direct recruitment

4

45 years

1"

Education and other qualifications
required for direct recruitment

5

(i) ESSENTIAL;
Educational qualifications: Should be
a Medical Graduate of a recognized
University with the post-graduate
degree/diploma in any branch of
medical science.

(ii) EXPERIENCE;

Should have at least 10 years of
professional experience including at
least 5 years administrative
experience in any Major Hospital
belonging to Major Port Trust/ Govt,
or Semi-Govt. Department/
Autonomous or Public Sector
Organisation.

Whether age
and educational
equal ification
prescribed for
direct recruit-
ment will apply
in case of
promotion/
transfer/
deputation

6

Age No
Qualification;
Yes

Period of
probation

7

2 years

Method of recruitment
whether by direct
recruitment or by
promotion/deputation/
transfer.

8

By promotion/transfer/
deputation from the Major
Ports, failing which by
transfer of deputation of
officers in Govt/Semi-Govt
Organisations/Public
Sector Undertakings or
Autonomous Bodies,
failing which by
direct recruitment

In case of recruitment
by promotion/ deputation'
transfer, grades from
which deputation/
transfer to be made

9

By promotion:
Officers with 5 years
regular service as Senior
Medical Officer in Kandla
Port Trust.
By Transfer/Deputation:
Officers holding analogous
posts or with five years
regular service in the
lower post equivalent to
or above Sr. Medical
Officer in any Major Port
Trust/Govt, or Semi Govt.
Department/Public Sector
or Autonomous Body.
(Period of deputation ordi-
narily not exceeding three
years).

The compositon of selection
committee

10

(i) Additional Secretary/Joint
Secretary, Ministry of Shipping
Chairman
(ii) Chairman. Kandla Port
Trust —Member
(hi) An officer having wide
experience in the field as
nominated by Ministry of
Shipping—Member
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ANNEXURE-Vm
RECRUTIMENTRULES PORTHEPOSTOFHEADOFOFFSHOREOILTERMINALDEPARTMENT

Name of Post

1

Chief Operations
Manager

Pay Scale
(Rs.)

2

18500450-
23900

Whether selection
or non selection post

3

Selection by merit
for which the bench-
mark in the overall
grading in the Con-
fidential Rolls should
not be below "Very Good

Age limit for
Direct recruitment

4

Not exceeding
45 years

Education and other qualifications
required for direct recruitment

5

©ESSENTIAL:
Degree in Civil Engg./Mech. EnggVElect
Engg./Marine Engineering/Certificate
of Competency as Mo.T. Post-gra-
duation in Management will be
preferred.

(ii) EXPERIENCE:

10 years experience in a respon-
sible capacity in Civil Engineering/
Mechanical Engg./Electrical Engg./
Marine Engg. in any major Port
Trust/ Govt, or Semi Govt. Deptt./
Public Sector or Autonomous Body.

(iii) DESIRABLE:

Experience in Administration and
Project Management in a responsible
position.

Whether age
and educational
qualification
prescribed for
direct recruit-
ment will apply
in case of
promotion/
transfer/
deputation

6

Age; No,
Qualification:
Yes

Period of
probation

7

2 years

Method of recruitment
whether by direct
recruitment or by
promotion/depu-
tation/transfer

8

By promotion/transfer/
deputation from the Major
Ports, failing which by
transfer or deputation of
officers in Govt./Semi-
Govt. Organisations/
Public Sector Undertakings
or Autonomous Bodies,
failing which by direct
recruitment.

In case of recruitment
by promotion/deputation/
transfer, grades from
which deputation/
transfer to be made

9

By promotion/transfer/
deputation:
Officers holding analogous
posts, or with seven years
regular service in the lower
posts equivalent to or above
Executive Engineer (Civil)/
(Mechanicaiy(Electrical)/
Marine Engineer in a
Major Port Trust/Govt,
or Semi Govt. Department/
Public Sector or Autono-
mous Body.
(Period of deputation not
to exceed ordinarily three
years).

The composition of selection
committee

10

(i) Additional Secretary/Joint
Secretary, Ministry of shipping

—Chairman
(ii) Chairman, KandlaPort

Trust —Member
(iii) An officer having wide

experience in the field as
nominated by the Ministry of
Shipping —Member
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