ot . W, (9.q7.)-127 REGISTERED NO. D. (D.N.)127

Y

T
The Gazette of India

FATIT
EXTRAORDINARY

wir [l—svy 3—a7-guy (i)
PART II—Section 3—Suhb-section (i)

TR © SEmtT
PUBLISHED BY AUTHORITY

F, 69) A faeeht, guary, €@ 20, 1991/|m=q=r 1, 1912

No. 69] NEW DELHI, WEDNESDAY, FEBRUARY 20, 1991/PHALGUNA 1, 1912

mm&hﬂ@ﬂﬁﬂmﬁfhﬁhnmm@wr | .
TN MR

Separate Paging Is given to this Part in order that it way be flled as a
ueparate (ompllaﬂon

mmw?nrpr#mﬂ

(7o )

% fase), wrad) 20, 1091

AL 83(W) ——Fez aewre, AgTea e wfafrm, 1063 (1963 &1 oa8) AY wEr 132 FrFwarr (1) g qfd ar 124
" 1 ¥

A MEOT (1) A1 wwer AfEFA) 61 94w AR g, fAREEeREy e el ST grer gaie a0 ) Tq AfageAr AT dae ey
§ wwmr avd zez (fwr swat & wit) fafqam 1991 1 madiaa sV By

bl

2 v fafaas, ¥n wliggear & aorrd g Fsqom @ arde vy g s

fwr . & mre-12012/14/ 205 £1]
warE Sy, Hawx Afag

afrer fafqgs wr wreT
wyem 9 zex (fwam waml Ay wdl) fafraw 1991

weAT G &0 Ay wwe, wgves oema wfafre 1963 (1963 1 38) A wreT 124 % Ara afya w28 g e mfeat m
w3y gn nazy freafafm fafe aam & st

1. dfer am qar wow:— (1) @ fafran seer o ger (frar somn w wet) fafrae jo00 @ Wi

(2) # g # seem A arda & owae gl

455 GI/91 (1)
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A

2. FW g — —x afafrre 81T 24 &7 9T 99T (1) ar. g (m) gt ?fm mﬂ CEAR AL grrn

3 gfvatq — g4 fafadt &, w5 wx BF dr & demar AT T g
(%) “wiufmaw” & wemem saw wfufom 1063 (1963 T 38) sfwsa ¥
() “frgfem sy & San wifwerdy wfafm & Sowfafaw % mie 90 @ 97 fafE w0 ane e,

)
)
() “@re, “wegq”, “senge " qer “feaer oaar” & sl mfude 3o 3% o abifmw ® mda sww waedfer fen o ¥
(%)

‘At wdlt & famife sf@” @ ox dai wfer wfvlte § Gag grer Ao wdl 2y w@a 93 g 9T o) ATAERLT
wqar £ & A qv fave wAm & o ot wAT & 8 6 o sad dar mfea o sfee §oaied ol e A an
# 3 wtw fay sy odt a7 mdaT £7% av OF0 o wad marsy aemr s@l ¥ afaier 9 8 eatod i g
ECI GRCE I Il

(%) ‘s’ & e fafaanl & dea e wheia g

(=) “wagfsa wix" aar “wagfan wawty w0 w8 wd G e & wedr d@faaa A aen s66 & Wy (24) mar (2s) @
o faw frwifeer fm wan ¥y

() “wmq e ¥ 0w vdr qq wiwdy 3 faw o e v owmar T fagfe o oAy

(%) "= afufa” @ 00 afafr wfwda g fao faame sqa @ o2 o gsEne & waraiArafallafa, srfa oear sl aqf &
fav dwgfs F¢0 & wowna fafmm 1 Fwdir ofva fBan g

(s) “mgmwua” @ 0w oA 73 Atwda y faa¥ w st 3Aeafaadl o oere dtrfmam dva o e AT 9w ww ¥ oAge K fagoag
o fEme w8

(z) “afefterdr s @ @ oourdy afasia @ Ond wr fafaae) & osfw ofvdyar & g9 moav famm fenn s g) Aarfe foe
Ty & AR wfawdr g aftdvar sty awdT E@E qi w0 S & dafar mAw mit o g ol fao an e

4. fagfea —fawm sl & 9v wi @, fag o & fafmw @op g & it feabeat s fGfo & sradi & omae A ooy @
fagfat a1 A FHA0T A Sl s faea sfafrfr g goar e wif o @ 1 oawdr 3

5. At Ay wafr— fafaw = v fegfer o Adfas wdt €1 ogfy, arg, G oo st sely e, sifae s fraar atevim fgar
v ARt s, ol w agd, g1l & w=q § offw qar weg omd & gl ot et & aotg af §

gy fmifa =T moplr § g gz € o Ay § -

(1) @gt gATE qqAx 10 A AT wEA AuF Aol § g3 o5 A0 ol Wt WA gAea s 8 o ad fulfry § et ter e
AVIRE B LTI - T i O

(i) gt aw wpglas wrfe goar sagfaa swmfs & solmny w0 sas & %92 %0 & 07 o0 & e e ar A wy o
aga Al wqar @i o7 Fogfer g gt ol s sagfa s & 9w 0 swewm 9w Ay feg o g

aeg e ug W R T w1 e mar o g & aver Aar gaiga e wmn & fuifve e s weg wdam Smoqar
agfer Hreol & et wr fufue £ W ad )

6. afclier—(1) mAgd & wem 2 ¥ fafafee fam awm & o o wg Aot wlf & owen Swfy e watro sl e g
foaa foeme 9 e s eafer fafemer-o & 99 fafeaw (2) #ec 39 fafam (o) & ol & e i gn ot o & mlyns
afedbar ot sgar 1 (2) wiw faafim wfuwrdt sfar amg oy ofelee fGfatee gab & fa o e b gafr aag of g
vufa apefisn ¥y faifa ﬂTTﬁFF wafy ¥ wfus 37 g9t foqg evd f wdacly & frug PR oY s%2 o faweing aaar FTAY
wyigifgdl & «fum @y & wvw g7 wwfa &1 agar wan wfd q § T gn

7. wfmen——( 1) fewmagm F ox o7 afdedm fawr ey o e o fgfea afewt wr wam § e aw gel i
o w Gy o el sifiEd) qedad moar seRmE meE whm) A #r ey afeT 3| 93 07 raelt fEo o giuerd o
g fama (6 Fww @ @Y & softg qdmw awTe o, frsmre o 9 9w et 4w faon madn

(2) was wif afrdflemdi fram s vl 6 fran smnfer oo & of fofe ofem® 51 amos @ w0 qw fooms
gt ot fear smar aYfya af feny S w9 fafow s & A A e qaaRT adf fFaT s amoaw ey
qtedverelim #dart oy AfrmA faendy it



[ JT~-amw a(i)] WITA AT ITNTEAHR 3

§.  ofeilemdis framT e &1 a7 H9 WEAT TAEAT §IAT—

(1) foawr wqm & qx we afvdfrand feggs fear o, Oar eofag fmwroea el W o8 o ok sgonfosre @ & o i afei-
i & ¥ied gai froeA sy & emar 9T fad ot awg S & gz o @9 &) 99 A0 B oww W Wi g wava

TAAT AT aEAL
(2) afefmdan i fawer sma o1 fast 3 0r ggmfuse T § 9@ 9 fefrm (1) @ fafafae ofdeafadt § fody oft o

ggrAn fan a1 e §)

(3) afvdrands fawm sqa o wafl w9 g Avw 46T aAr aar g owwar fad Ml 6 1 fifer afdaaa © gmfa
o fagfer sifsrd & awara g @t oF Tfeivan o wr €1 @ o9d 9w fafsaw (1) wat 9 fafow (2) & s e
wat gFEAa, st Y feafa g, faem smoay

Anft welf 3y wET—rdER ®1 G0 ale ¥ o, of Dt ¥ o 0% gwe v R snaer weRT e aw fgifer
Ardy welf gron fgfer & WA S GO ) Ara g, §AT Weaw WEAT WARE AWR 94 WT AT, WEAT wuAr meqen st &

AT TET I ER

10, @iy adf ¥ orearwaAr sAEAT —
(1) fawrr gy & a7 9¢ it wdf Fg maTr o7 & fAo grdwar dar gy o -
(%) wredva amries |, waE

(wr) T &1 AT, soaat

() wma v arfew g, war

(w) W€ freadt wamn sreomdt St wiva ¥ wavh ww awmT ¥ S ¥ e, 1962 ¥ 6T W g, staar

(v) wrefm e &1 da7 safa fom™ eandl a9 & wrem & a|q & ¥3dw ¥ aifear, A%, sfemn waar ar, gaen wear .

e tatfrar (T fsT anr atnfaar sar Sl @ @) T8 wEer A & awigver fegr g o
Teg W 1% Il wEd (%) & dafen & & 9@ wwdt uedlmam @ wEfgd & oang wgm s g W ewngamger s
gror sfam B @ dF
grag it WX Y B gt (@), (W), (7) aAr (%) # wefed awnT w1 det safe g wifgn faad owr & wew wowT g
griat wATOTT AT fRaT maT gy
(2) =g vt
() forry 8% sufi & famer afi ar ekt ush Sitfe R, form e 8, o
() formdr sy wfer ar moet weft & M 7 gu fodt oew wfer y ooy fea 8,
faft ofF g wmar o, for ax & fafaam or ¥ B e frgfes & e G &
voq afe ffer afasr® &1 a7 qamm g s 3 fr 8% aafe Wl fra & oew e 9% w0 g A faslt wR & oemda
W frarg #1 wapr ¥ W gfa 0w wvr & ww oy § ar Ag e 9 fafem & g @ fed e e gz awen B

(3) s gra gl mfeery s oy gam e o aifgn fE s oo mar g 4 § o 9 aafur Sy quer iy
g e §) dar wrf ot wAEe frgfer st g B fad ammem grenAfor wewa & e wuRng § wifew wmr o omar @ v

m fearferar ~mafRuffa fimm mar gy

(4) ware wafy Oar wrg amw goew prem & B s Py owd e 3 osw fafTaw €1 o wuar fedy o wew e 61 gRe
fipat & maat @7 A wowr fao S wose g AT wma

(5) e wewre Qu faferm &Y famy WY grrea &1 g siEm wfvges 4w aweY § wafn fEAT fave wee B @t g forfea
Wy Wl & o o fafraet o el #1 qfy v g grfiae are weArsiagiy @ g ’

(6) goime € wAfT dtamr: 97 gEae w1 wiafas v s ey = g STm 91 9w o6 Er o mrefes mifat
W A Y A faak Fwror franr wwa & oA Hoynd o -faoma wowrk qrar om0 fl i s o ferfe ad AR sy
Wit e mifywry gy fafafarr soer e ooz wand 9 of @ v mAr weeT W R FEfEAT o @ A waar wep
foall %57 9T & HUA H AT 7T A1 IW O S=my @A aTAad §1 meaer A4 ¥
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11 mqfwﬁr—h) qmmﬂﬁﬁrﬁﬁm:ﬁm fmm%wtwﬁqﬁn@wﬂwm‘rnmwﬁﬂmﬁmméﬁ
frafa srfawrdr ®r werrg Mo wgEar Ji

(2) =w wgw afafr faeafeafae afe & sel oo, gafr—
(1) W aoRm, Jergee afegs aamay & wat afmjass gt wsas
(i) wemsr, w¥eT 12 T - @Eeq

(i) o w s wfugry i aafer oo € 9@ Ht avRT g1 afRa fway s wERT § ——aaEen

12, wAf & wpfa— (1) s &0 T Fw faue wpg w1 o e emm @ faw o & fafroer wor g § o fad Smifafermaie)
afafrgfe grar w1 s @ A s @ o @l e /sfaferier 27 ad o wfeedy & Gm,oma, edem, wes AuTeer
g frgTm o faertr afgn fagfer sy & Sfea w3 oi @7 51 o & afrfegfe w1 O see g1 ol
WEUE ATARAT AR WAAT #F Gewre grir faam e am giAvwen wgmwAifFwfoen aorifaasiin gme o Ramanar fewm
¥ W T guiEmT & wiAde T s wwd g |

(w) Fafsaawfosr 44 gear &) aifoy g3 @ A—

(i) & wsF wAlwA 60 e gedmardt 3o avafafenamnn)afalanfe o Al @ faglar o mmar 3w

(i) o® sehEar & g wwa wfafa w0 feaer gera falm 10 o farg war &, aram w0 gdem @R, s afe e
a4 & fadw afga fafder oxor siv @ & @ fpwike % wene 7w dtefAferraseonafataier g fRga wdar
YAl

(iil) fodw g fmoww fafauer & (Aaffer sere & Hidr wqT g wn e &1 wwram

(2) wun miwfs & fowifor & v w & fegbed swifamrd gier Aod w1 & a0 fagfeaat o ot avey faafes sefem
%l ag wiwsr g (6 gy fEd fagy wwe 7 ogew wroll & raga aE TN fewfon aeaT we )

13, 7gi &1 famwrga--adpd wat grer w0 s e e owy fawifug far emer 9 g femee s ne gi T
T HEAWE R G @0

14, ATWEAT K0 wAARA fRgr wen - fam wgm o w fea owe w3 w3 flwar A £ 8 o Ferapam
L GRE IR U C LG A VL AL (I R GG CTE S T L K S R wIE WU Wam w7 owyfEs, mear wgE fauﬂmn
waqr  fmat v fegr wwr @ ¥ @y owm wfed &1 fAufem & fen ffga sifws mon s

15. rft’»ﬁ i UﬂH‘if.FrﬂT--fEh#. 'q"l G‘tﬁ'ﬁm? , ﬂ[‘T o) LR ;1;’:' T War a‘ pr HW%HTH“EHWT ﬁ:i;r fa-‘__‘--(n-r ma_ h“n‘ & Gr‘f
ama ¥ oowar wivw 7oaabaa Gdr wwess gEw fend @, fens m @Y WX oag @weas W8 %) dqr B Frrafast orir
@ oafam @ oW, A Ay fAEar @ e gl W w5 fagfm fee il @A @ aqrqrs wF fanr s o

16. @t @A 87 AN waARE F®oa@mA--@w o wdl gree W WA @i 79 8Y fmnfar fenr wer 3o
qEE W ogl WA AqEH W w@ad w0 owd famd fx 9k nm faaifa wm3am A eawr g0

17. faafes wEml & (FRET- a0 fRodr 9@ 9 G faafe F i1 A 0w S e ade § simiga
fia % owmwe W s wid bE fawd artw A gewm oA @A fegfem wiw % o 9% ® omom w30 fadt g
wav  ngar  fagss  wifas S oW (@ &7 58 wsd of mefw & wwv #EWT AG@AEd T OUEET g war 3 A
faafan widw g w@ faw @mar

18, wnemewd ¥ oafmlas @7 & A amr o 8 wawd-- a v % waa 7 owaluw A7 wd am o sonme v
waar fafgar  wian & fAT g0 am we wmEan Ramffaam e @ oawvme(fRE oier o samooaw g ww W
aow wis & fan wwm A mefas ww, S owoww g @ oafaafd @ ogwa g

19, faaas gav w1 fafagar % fagws  wosr 08 fewm w3y faEt 398 3av gfeafam @uwt e 9o
afyg wgr faar sur & F A9 W ER wwa gz ® At swss famy R omoenm ger fesr s

20. frvma s swiAfA-- WfRuat 5 qepmm 05 aq Gl ofym, ogfm o Afoar sy W o3 fafal % mieg
0F ¥ A 94 A g TARIe T fefas wm wid g

wiry & ow owww (e laa falmew wBosn, sgfon s =i & omaa lwor e w6 widw mdean ¥ fed arrd
&1 yA fataual  F aw@wms wadmAT 5 owdi T f@ur s wgur tea s @A s



[wra 1l--mvy 3(i)) WITA AT TIRTANRTH T 5

T ® AH T AT qud ur I iR iR i o ———
LAGT T8 gemEdiTi A ardl & wifae dafos @ gefiEwTd & uxfyq
WA, AT HAT WPy o FuAT terq fafga wirg wite
vierfors mgam
srfe/eatarseor]
fefagfas £ am
g wp gt ar i
1 2 3 4 5 G 7
¥ Y I
afag F.2090-7890 LI o 45 wd HETE I 1) 2 &t
(%) durfors wganT: ag - gt
1E2: A 1 B
{weafames g faor
waqr AREE
(w) LEE]
frdy  wgr 9o Far)
R gaar wE
qem1r  fawr afees
AT WA R
frera ¥ saewre W
ayg & worafae
TR qE &
GLEGEE IR G i o
10 &9 &1 HHT |
T 1T
wifew srae[srefoe
Xy § wAmemT x|
fweeiery sy fafer &
e ey -
wit #r oafit - wff w3 @ st wiwia) srwfe/afh frafes/emamen grer ot €1 wea afefy £ g
gt i [T grer g o qafsfrat feaw wiwfagfe)carar-
avw fwgr s
8 £l 10
Tyafa g fagk 7 @ @wF o7 @Ay wrwfh/srara v /afii e (1) maw afqafage: afer 3 ea
glafanfer grvr At OF & 7 @1 gEY 9T WG oA SAR[ATRE AaAr WG AT uforg T gare .
ady WAt iy . fava[femas dwae waar e fawm & (2) wewe, $IE O gee A

AW 9% GOT FH qvy wfOwr e () ST A giTagR wAtg grer
vy i forla 30 afvg % aoes mHAE Gar wfgwrdr fed gw e
fsf) frarsy v@ wgaT IRE gvHAT A OT ARG MAWA ¥ @)) ——uFT
AT 5 AW WT GWT #YOEY |
(sfufirriens @) wafy woerr 3wl &
ufire 7 2 1)
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1 ° 3 4 5 G 7
e gerigai = AaT 2090-2 890 WA Y 15 ud fargr wgrre wmjac wig o AE SEL
qay ar wfd FITE WANr WE AT WEANT - FeE
7y farara)ofes At HAT Ster 9¥ e
HARET WA SR YT AT Hav TAr
fagrg % faer fawrnr 0 Ow, wgart gifen
Foyewat # oy WA R gl .
UwT g9 5 % B & 7w i fofew-
A F RAAT WA I A
MG WE¥  uHIgRT
A h Ty (6
n) o wem g
Ay HAT dEaA w
qawadr (v, d,
g7,
8 9 10
gyfa g fed g wFY o eqmmeren]  gfajenae o /stafrgfer g S (1) watafgajdgdy wias weaqre
wiafrafer gy Wi 69 & T g1 /%A 9T fT WEr qoq oTE[R IS sear wg AT afcag gatea —- T5qH
ey wrf gt w1dr faamn/afers daze aqar naw
fema & Q@ T arew &4 A owfe- (2) few oomgs, A wEe
Fr¢r waay 0¥ wfgwdy foghy 9u fam ufrags daten —ugey
AWTETT, G0 QA A W{OwT & qu- (0) e wEATe e - Ay
Fo fibdy fagy oO% wyEr Iy gAY
% OT §UMTL 5 AW %Y 4T WY g
(wFafrafen o7 wafe amwrs: $a g6l 4
wla® T grir 1)
YT T 2 3 4 5 8 7
aTnA TaTE 2090--2890 RERECE 435 a4 - ot my - gt 2 7
fesfy w9 mgam gl
fawafaarar & fwi

YUAT AHYET

qqqq -

fodr smy 9eA |
qeFdr mag g qv-
wrvr fvirn Tferie
FazT U T HI
feea o gara®v ay
By @ wlgaras;
I 4T o adfad
gt arAE T
YA WA T eTaAY
10 4§ % WIWY |




WiRA FT TR Y0 7

[arat II~-70v7 (1))

B 9 1
Wrafsfeatamreafafiafes qen fme @ g wrafafmaveef afifiqfer o (1) wae  =fgxfiqer  afas, @3 wAw
HEY 7C Ay W1 3T fedl 771 9HA wqAfAoRd aqn wE qv- afrga ey =35
i framfalsEe drze STH S
fawa o sqw 0% g w9 wy wfae (2) e weEy A ae -
I w08 WaeTe faEiT ITarr- (3) 4w afremd gwmom e wA-
ard sxaf & oaesw faar fREr o oaw dr gy mfawrr fry %5 wE A
nuE FEA TIGIT TT T4 AT 5 ANT T7 AANT WA BT —-HAFY
A war w7 A
(afaiagfer =y wafy Mmeqr A adt &
wftn = A0 1)
1 2 3 4 5 6 7
awr gifa® wfa-  2000-2860 %49 9% 45 ad maend safue wdag CIC A i) 2 74
" g qreAar gy frvataa- wenti &t
qA A qifrs wasr
faqa wiwgifaesy #
3T WA AHE
it
wqw Ay # oy owp A
wizfpde wem Aa%
WA
frdl wmoma AnA/Ee-
I wqar o Aond fana)
qfiw AFET wqA
gy [ §
ragT # faga &
gifaw, fqgr  wa
agnt wifanifast wro
%1 10 A mp HT-
e B
gigHT -
it g Gl A
# qfex=q mar I
Y A 97 Mgl
¥ ApetH § der-
mifaergd w1 W
o
8 9 10
srfr @ famE Y T6F 9T FqrareATal sl fear-eror/atifgfer doa (1) watwfra/aqm afws wa e ofmgm-
yfafgfas g whe A & 7 g awd AT fordr wgr aud] ena/AvEid A qd AT HEmy - - gETey
A Tt 4o fasinjafeam dwze waar @ faera 8§ (2) "y, sy 1 7, — e
A T AT A QT A wa (3) WA qae gfaga wawm g a9
d#r wfgmdr faegls sl afadm & d  dar wfoerd A ogm fa B
auwer frer frwor O waEr AE gw- q78 WIHT B | - @

a g% T JATT 5 sl ¥ gqAr W ET |
(sfafrafiee #Y wafg mwrga fq a9l 7
afw 7 €6 1)
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1 2 3 4 5 6 7

o e TR ety n =y R & i o T = A e M M TE M = — b i M e m v e 4 4 —H ot 7w —# m R = {4 s — 4 i n e i

™ I 2450-3350 Agq oF 45 o TEATE : Hio coAd 2 78
(1) =maafes wgad o gt
na yia afvTga ddqr-
w1 X WA fadmg
TIHY NHATA F AFET
& T H ATHAL R
THITT & WEAT -
e

(2) wAwa

REmITAY  Weq@E
WL & ®q ¥ 04
Y R waar fyA
wEr awA mE #
Ei} TN At I
famdor i /1 10
qf W WA |

atgdr

fiE afeams w1 wReE

o i o e ey 4 el o ek e e 2 - - - e o e e = o o i e e et il e e el

8 9 10

srafy e afafgfier e o fmk e wfrfermarafafifafe g (1) wav afas[dger afeg am qaa b
g FRA 9T dg st g fieefr wgy o9 # MW w1 AW WA @Al AFA HAAA R Lt
wfamrdl waar var wfasd G grde (2) weaw, v W Gz T

ATeER % auee fEdT ATy 97 waar (3) ¥ qae afaga waRa T aAAE
IqY oA 9% W e fm oadl r d' gferch fam ow o dm T 9y
¢ Ear & oAt QAT Nred g1 ~ ~ A

(ufafrafim o wafy awera d= 0 &
wfa® T #1d) 1)

1 2 3 4 5 6 7
Az fafer 1760~2670 T Y 45 ad (%) wpafows s - ma_: AKY 2 w4
wfuwTer fefl wegr i firea- HEATG - gt

frermea wr fafeen

AW g Wi

LG i fafirent

fama ¥ Predr oY

WAy ¥ wmEne

fasft/FoAmm wren A1

() s

A TIA[AORILT
™ Wg R
framfertaa s
qfeq® Ay qrsa &
Fafiga ey qag -
eqrers W owA ¥ R
539 & Rurafre ary-
w1 afer F9 q N
10 5d w1 sarAenfas
T |




[wra IT--mox 3(i)] ‘ Q1T FT VST WATHTOT 9

8 ) 10
sraft g fork g St awd o satamren[afr afs g (1) vz uwfaafdgm W= que afemd
frgfer @ e aml v A @ et dar afg et {od mray 77 zer 1 afo Harea ——5eTY
i it g fsfeom sfam® & =7 30 5 oad Ay (2) "WemE,  WIH[ 9 gET —— I
frrfam a1 €6 (3) W qga TivAgR  HEAT EEr WA

st faffan e amr Aifr  fafrea famom —ATE

firdy ®ET NFA AROEEST owmm wE
aewdt framanfers A5 sora enae
frmm & mqw 0% OO0 H A0 wfE-
A o or ghmed Ml Al
faffeat  ;fowey & wowet Py faer
T YA IRAT T T AR
5 anf & Far Wy ¥

(nfrfaafer v mafe gt AW a9l
¥ wfas 7 Frlr )

1 -2 3 4 5 8 7
qwr wiagar 2400-3300 T T 45 ¢ wfrard : iy ;e 2 of
(i) derfrr sgarg mdAd ot
foesfy wreq forey FireT-
ag & fafem =wfe-
afferey 3 fafy
T FAYED |
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MINISTRY OF SURFACE TRANSPORT
(PORTS WING)

NOTIFICATION
New Delhi, the 20th February, 1991

G.S.R, 83(E)—In exercise of the powers conferred by sub-section (i) of Section 124, rcad with Sub-section (i) of Section
132 of the Major Port Trusts Act, 1963 (38 of 1963), the Central Government hereby approves the Kandla Port Trust (Recruit-

ment of Heads of Department) Regulations, 1991 made by the Bourd of Trustees for the Port of Kandla and sct out in the Sche-
dule annexed to this notification.

2. The said regulations shall come into force on the date of publication of this notification in the Official Gazette.

[PR-12012/14/90-PE.T]
ASHOKE JOSHI, Jt. Secy.

Annexure—XVI
Redo. No. 44

DRAFT MODEL REGULATIONS
The Kandla Port Trust (Recruitment of Heads of Dcpartment) Regulations, 1990,

In exercise of the powers conferred by soction 28, read with section 124, of the Major Port Trosts Act, 1963 (38 of 1963),
the Board of Trustees of the Port of Kandla hereby makes the following regulations, namely ;—

1. Short title and commencement — (i) These rogulations may b3 called the Kandla Port Trust (R=cruitmaat of Hz2ads of De-
partment) Regulations, 1990.

(i) They shall come into effect from the date of publication in the Official Gazetie,
2. Application — They shall apply to all posts covered by clause (a) of sub-sectlon (1) of section 24 of the Act.
3. Definitions — In these regulations, unless the context otherwise requircs,—

(8) “Act” means the Major Port Trusts Act, 1963 (38 of 1963);

(b) “appointing authority’” means the authority empowered under the Act to make appointment to that post;

() *“Board”, “Chairman”, Deputy Chairman™ and “Head of Department™ have the meanings respectively assigned to them
under the Act:

(d) ‘'direct recruit’ means a person recruited upon application for direct recruitment to a post of head of department on the
basis of an examinationh or interview, or both and includos a person already in the Board’s scrvice who may, upon
application for direct recruitment, be allowed to appear for such examination or interview, or both, and is selected;

(¢) ‘Schedule’ means the Schedule appended to these regulations;

() “Scheduled Castes™ and “Scheduled Tribes" shall have the meanings assigned to them in clauses (24) and (25) of article
365 of the Constitution of India;

(%) “‘selection post™ means a post to which appointment is to be made on the basis of merit;

(h) "“Selection Committee' means the Committee constituted under regulation 11 for the purpose of making recommendation
for transfer/deputation, promotion or direct recruitment of a candidate to a post of head of department;

(1) “analogous posts” mcans a post of which the duties and Jevel of responsibilities and/or the pay ranges are comparable
to those of the post to which selection is to ba made;

(j) ‘Employees on probation’ means the incumbent appointed to the post on probation under these Regulations and in
whose case the successful completion of probation period has not yet been ordered by a competent authority.

4. Appointment — All appointments to posts of heads of department to which these regulations apply shall be made in
accordance with the provisions of these regulations. Appeintments may be made either by promotion, transfer/or depu-
tation of employees or by direct recruitment.

5. Method of recruitment — The method of recruitment, the qualifications in respect of age, education, training, requirements
of minimum experience, essential and/or desirable, classification of posts as sclection posts and other matters connected
with the appointment to various posts shall be as shown in the Schedule:

Providcd that the prescribed upper age limit may be relaxed.

(i) by the Central Govt. upto 5 ycars where the minimum experience prescribed is 10 years or more and uplo 3 years
where the minimum cxperience prescribed is 5 Lo 9 years;
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(ii) in the case of a candidate belonging to a Scheduled Caste or a Scheduled Tribe, in accordance with such orders as
the Central Govt. may issue from time to time for appointment to services or posts under it in favour of Scheduled
Casles and Scheduled Tribes:

Provided further that the prescribed educational and other qualifications may, for good and sufficicnt reasons, be relaxed
by the Central Govt., if a candidate is otherwisc found suitable and well qualificd.

6.

10.

Probation — (1} Every person appointed to a post of head of department specified in column 2 of the Schedule, whether
by direct recrujtment or by promotion or transfer/deputation, shall, subject to the provisions of sub-regulation (2) and sub-
regulation (3) of Regulation 8 be on probation for a period of two years. (2) The period of probation may, if the
appointing authority deems fit, be extended for a specific period at a time, but the total period of such extensions shall
not, save where any extension is necessary by reason of any departmental or legal proceedings pending against the emp-
loyee, exceed the initial period of the probation prescribed.

Confirmation — (1) When a person appointed on probation to a post of head of department has completed his probation
to the satisfaction of the appointing authority, the appointing authority shall convey its approval to that effect. He
shall also be eligible for confirmation in that post if he is not confirmed in a lower post earlicr held by him under the
Board. (2) Until a head of department on probation is confirmed/declared to have completed probation to the satisfaction
of the appointing authority under this regulation or is discharged or reverted under regulation 8, he shall continue to
have the status of an employees on probation.

Discharge or reversion of head of depurtment on probation:—

(1) A person appointed on probation to a post of head of department who has no lien on any post shall be liable to
be discharged from scrvice at any time on the basis of his performance or conduct during the period of probation,
he is considered unfit for furthcr retention in service;

(2) A head of department on probation who holds a licn on a post muy be reverted at any time in the circumstances
specified in sub-regulation (1).

(3) Ahead of department on probation who is not considered suitable for conflirmation o: who has not completed pro-
bation to tho satisfication of the appointing authority at the end of the period of probation prescribed in regulation
6, shall be discharged or revertcd in accordance with sub-regulation (1) or sub-regulation (2), as the case may be.

Application for direct recruitment — A candidate for appointment by direct recruitment shall apply before such date in
such form and in such manner as may from time to time be prescribed by the Chairman, He shall also submit such proof
of his age, qualifications or experience, as the Chairman may require.

Eligibility and disqualifications for djrect recruitment—

(1) In order to be eligible for direct recruitment to a post of hcad of department, a candidate must be—
(a) a citizen of India; or
(b) a subject of Nepal; or

(c) a subject of Bhutan; or

(d) a Tibetan or refugee who came over to India before the Ist January, 1962, with the intention of permanently
settling in India; or

(¢) o person of Indian origin who has migrated from Pakistan, Burma, Sri Lanka or the Fast African countries of
Kenya, Uganda or the United Republic of Tanzania (formerly Tanganika and Zanzibar) with the intention
of permanently settling in India :

Provided that a candidate belonging to category (2) shall produce such proof of his nationality, as the Chairman
may, from tlme to time require :

Provided further that a candldate bclonging to categories (b), (c), (d) and (¢) shall be a person in whose favour
a certificate of eligibility has been issued by the Govt. of India.

(2) No person,—
(2) who has entered into or contracted a marriage with a person having a spouse living, or

(b) who having a spouse alive, has entercd into or contracted a marriage with any other person, shall be eligible for
uppointment to any grade or post to which these rcgulations apply ;

Provided that the appointing authorily niay, if satistled, that such marriage is permissible under the personnal
law applicable to such person and the other party to the marriage and there are other grounds for so doing exempt
any person from the operation of this sub-regulation.

(3) A candidate must satisfy the appointing authority that his character and antecedents are such as to make him suit
able for appointment 1o any grade or post. No candidate who has been convicted by a court of law for any offence
involving moral turpitude or who has bLeen adjudged as an insolvent shall be eligible for appointment.
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(4) Tf any question ariscs whether a candidate does or docs not satisty ail or any other requircments of this regulation,
the samc shall be decided by the Central Govt.

(5) The Central Govt,, may modify or waive any of the requirements of sub-rcgulation (1) when an appointment for
work of a special nature is to b= made and it is not praciicable to obtain a suitable candidate who fulfils the require-
ments of these regulations.

(6) Physical fitness of candidate — A candidate shall be in good mental and bodily health and [ree from any physical
defects likely to interferc with the discharge of his duties as a head of department. A candidate who, after such
mcdical examination as the appointing authority may specify, is found not to satisfy these requirements will not be
appointed provided that a candidate alrcady in the service of the Boacrd or any other Central Govt. organisation shall
not be required to undergo such medical cxamination,

11. Selection Committes —(1) A Selection Commitiee may be constituted to advise and assist the appointing authority in
the matier of making selection of candidatcs for appointment to posts ol heads of department.

(2) The Selection Committee shall be composed of the following persons, namely : -

(i) Additional Secrctary/Joint Sccrtary to the Govt. of India, Ministry of Surface Transport ~ — Chairman
(ii) Chairman, Kandla Port Trust ., —Member
. (iii) Any other officer having wide experience us may be nominaled by the Central Govt. —Member

12, Manner of recruitment — (1) (8) When a post of head of department to which these regulations apply falls vacant and
is to be filled by promotion/transfer/deputation, the Chairman shall forward to the appointing authority names, age,
qualifications, experience and other relevant particulars of all officcrs who are eligible for promotion/transfer/deputation
to the post, together with his recommendations whercver the Schedule provides for deputation also, the Chairman m~y
if considered necessary or if dirccted by the Central Govt. call for application [rom eligible candidates from other Major

Port Trusts/Central/State Govts./Public Scctor uaits/autonomous bodics (b) The appointing authority may, on receipt of such
information eijther--

(i) make an appointment by promotion/transfer/deputation from amongst the candidates so sponsorcds or

(i) refer the candidates to the Seleclion Committce referred Lo in rcgulation 1! with dircctions to scrutinise the case und

make appropriatc recommendation and then make an appointment by promotion/transfer/deputation on the basis of
such recommendation, or

(ill) direct that the vacancy be filled by direct recruitment in the manner laid down in these regulations,

(2) All appointments by direct recruitment shall be made by the appointing authority on the recommendations of the

Selection Committee; provided that it shall be open to the appointing authority, lor reasons to be recorded in writing
not to accept such recommendation in apy particular case.

13. Advertisement of posts — Vacancies intended to be filled by direct recruitment shall be advertised and a copy of the
advertiscment shall be sent to the local Employment Exchange.

14. Cunvassing support shall be disqualification - Any endcavour on the part of a person or his relations or friends to
cunvass support by direct or indirect method for his application for appointment to a post of head of

g ] . od 1 , department to
which these regulations apply shall disqualily him for the appointment.

15. Suppression of facts — Any candidate who is found to have knowingly furnished any particulars which arc fulse or to have
suppressed material information of a character which, if known, would ordinarily have debarred him from getling an
appointment in the Board’s service is liable 1o be disqualificd and, if appointed, to be discharged from scrvice.

16. Eligibility of existing employees for direct recruitment — When the posts required to be filled by direct reeruitmcnt are

advertised, employees alrcady in service may also apply, provided that they possess the prescribed qualifications and
experience.

17. Cancellation of appointment orders —If a candidale selected for direct appointment to a post fails to join duty within
the date mentioned in the appointment order and where no such date is mentioned, within 30 days of the date of issue

of the appointment order, or within such extended pcriod as the appointing authority may fix, the appointment order
shall be deemed to have been cancelled.

18. Payment (?f travcll_ing allowance for attending interview — All candidates called for intervicw and/or written test in con-
nection with selection to a post shall be entitled to reimbursement of travel cxpenses from the place of posting/residence
lo the venue of interview/written test and back by rail in first class or the aclual cxpondilure whiachever is less .

19, lutc;pretation-—lf any question arises as (o the interpretation of these regulutions or in respecl of any matter not
hereinabove or subsequently provided for, the same shall be decided by the Central Govwt.

20. __cheal and Savings — All regulations, procedures, practices and customs corresponding to these regulalions and in force
immediately before the commencement of these regulations are hereby repealed: ’

Provided that any order made or uction taken under the regulations, procedures, pi

actices and customs so repcaled shall
be deemed to have been made or taken under the cotresponding provisions of these regu

lations.
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Name of post Pay-scale Whether Agelimitfor Educalion & othet qualifica- Whether age & educatio-  Period
selection or dircct tions required for direct nal qualification pres- of
Non-selcction  recruitment  recruitment cribed for direct pro-
post. recruitment willapply in ~ bation
case of promotion/
transfer/deputation.
(N (2) (3) (4) (5) (6) (7
KANDLA PORT TRUST
Secretary Rs. 2090-2890 Selection post 45 years ESSENTITAL : Age : No 2 years

(a) Educational qualification : Qualification ; Yes
Degree of a recognised
University or equivalent.

(b) EXPERIENCE :
10 years experience in a
managerial position deal-
ing with administration/
personnel/general mana-
gement in a Major Port
Trust/Govt.or Semi-Govt.
Deptt./Public Sector or
Autonomous Body.
DESIRABLE ;
Post-graduate  Dcgree/
Diploma in Personnel
Management/Industrial
Relations or Bachelor De-
gree in Law.

-— —

Method of Recrnitment whether  In case of recruitment by promotion/deputation/
by direct recruitment or by transfer grades from which deputation/transfer
promotion/dcputation/transfer.  to be made.

—_—

The composition of Selection Commit(ee

®) 9 . ao

-

By promotion failing which by PROMTION/TRANSFER/DEPUTATION
transfer/deputation failing both  Ofticers holding analogous posts or with 5 years

(1) Additional Secretury Joint Secre-
tary, Ministry of Surface Transpor(

by direct recruitment, regular service in the lowest post equivalent to or —Chairman
above Deputy Secretary in Major Port Trust/Govt. or (1) Chairman, Kandla Port Trust
Semi Govt. Deptt./Public Sector or Autonomous ~—Member
Body. - (iii) An Officer having wide cxperience
(Pcriod of deputation ordinarily not exceeding in the field nominated by Ministry
3 years), of Surface Transport  —Member

(1) 2) &) €Y (5) (6) ©)

Financial Adviser & 2090-2890 Selection post 45 years Membership of the Institute  Age : No _3 years

Chicf Accounts of the Chartered Accoun- QUALIFICATION :

Officer,

tants of India (C.A.)/Member- Reluxable in the case
ship of the Institute of Costs  of Officers belonging
and Works Accounts of India  to Central Accounts
(LCW.A) with not less than  &Audit services ang

5 years cxperience in a those with SAS Quu-
managerial position in a liication,
Finance Department of a4

Major Port Trust/Govt. or
Semi-Govt. Deptt./Public Sce-
tor or Autonomous Body,
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(8)

8

By promotion failing which by
transfer/deputation failing both
by direct recruitment.

(i) Additional Secretary/Joint Sccretary,
Ministry of Surface Trasport

Promotion/transfer/deputation :
Officers having analogous posts or having 5 years

regular service in the lower post equivalent to or ~— Chairman
above Dy. FA & CAO In a Major Port Trust/Govt. or (ii) Financial Adviser, Ministry of
Semi-Govt. Depit./Public Scctor or Autonomous body, Surface Transport —  Member

(Period of deputation not to excecd ordinarily threc (iii) Chairman, Kandla Port Trust

) (2)

Traffic Manager 2090-2890

years). -— Member
(3) €Y (5) (6) ()]
Selection post 45 years EDUCATION : Agc : No. 2 ycars

Degree of a recognised Uni-
versity or equivalent,
EXPERIENCE :

At least 10 years ¢xperience
inamanagerial capacity deal-
ling with sea traffic/trans-
portation, preferably connec-
ted with a Major Port in a
Major Port Trust/Govt. or
Semi-Govt. Depariment/Pub-
lic Sector or autonomous
body.

Qualitication ; Yey

By promotion/transfer/deputa-
tion failing which by direct
recruitment.

By promotion/transfur/Deputation :
Officers holding analogous posts or with 5 years

(i) Additional Secretary/ Joint Secre-
tary, Ministry of Surface Transport

regular service in the lower post equivalent to or — Chairman
above Deputy Traftic Manager in a Major Port (ii) Chairman, Kandla Port Trust
Trust/Govt, or Semi-Govt, Department/Public — Member

Sector or Autonomous Body.
(Period of deputation ordinarily not exceeding
three years.

(iii) An Offlcer having wide experience
in the field to be nominated by
the Ministry of Surface Transport

—Member
) 2 (3) 4) (%) ©) 0
Chief Mechanical 2090-2890 Sclection post 45 years Essential Educational Age : No. 2 years
Engineer Qualifications ; Qualification : Yes.

Degree in Mech. or Elect,
Engineering from a recogni-
sed University or equivalent
OR
First Class MOT Certificate
(Motor) or equivalent,
EXPERIENCE :
10 years experience in a ma-
managerial capacity dealing
with mechanical, electrical
or marrine engg. works in a
Major Port Trust/Govt. or
Semi-Govl. Department/Pub-
lic Scctor or Autonomous
body.
DESIRABLE :
Lxperience in a responsible
position in Project Manage-
ment and in operation of
cargo amd handling equip-
ment and port cralls,
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By promotion failing which by
transfer/deputation failing hoth
by direct recruitment.

By promotion/transfer/deputation :

Officers holding analogous posts or having 5 yeurs
regular service in the lower post cquivalent to or
above Executive Engineer in a Major Port Trust/

Govt. or Semi-Govt. department/Public Sector or '

Autonomous Body.

(Pcriod of deputation shall not ordinarily exceed

three ycars).

i

(i) Additional Secretary/Joint Secrefary
Minlstry of Swrface Transport

—Chairman

(i) Chairman, Kandla Port Trust

—Member

(iii} An Officer having wide experience

n the field as nominated by the

Ministry of Surfuce Transport.

—Member

(1)

3) C)]

(5)

(6) 7

Deputy Conservator  2450-3350

Selection post 45 years

(8

By promotion/transfer/deputation By promotion/transfer/deputation :

failing which by direct recruit-

9

ESSENTIAL :

(i) Professional :
Certificate of competency
as Master of foreign-
going vesscl issued by
Ministry of Surface
Transport, or equivalent.

(i) Experience :
10 years experience as
Master of foreign-going
ship or in pilotage and
dredging in 2 Major Port
Trust.
DESIRABLE ;
Experience in Port Opera-
tions.

Age @ No
Qualification ; Yes

2 years

(10)

(i) Additional Sccretary/Joint Secretary,

——

Officer holding analogous posts or with three years Ministry of Swrface Transport
ment. regular service in the lower post equivalent to or —Chairman
above Harbour Master in any Major Port. (ii) Chairman, Kandla Port Trust
, (Period of deputation not to exceed ordinarily three — Member
yeurs). (iii) An Officer having wide experience
in the field as nominated by Ministry
of Surface Transport. --Member
o @ 3) @ %) (6) mn
Chief Medical 1760-2670 Selection post 45 years (a) Educational Qualifications:  Age : No 2 years
Officer

Should be a Medical Gra-
duate of a recognised
University with the post-
graduate degree/diploma
in any branch of medical
science.

(b) EXPERIENCE :
Should have at least 10
years of professional ¢x-
perience including at least
5 years  administrative
cxperience in any Major
Hospital belonging to
Major Port Trust/Govt,
or semi-Govl. Depart-
ment/Autonomous  or
Public Sector Organisa-
tion,

Qualification : Yes



16

THE GAZETTE OF INDI1A : EXTRAORDINARY

[ParT 11—SEC. 3(i)]

3) B M

(109)

By I omotion :
Oflicer with 8 years regualar service a5 Senior Medical
Officerin Kandla Port Trust.

By Transfer/deputation ;

OfMicers holding analogous posts or with § years
regular service in the lower post cquivalent {o or
above Senior Medical Officer in any Major Port

By promotion failing which by
transfer/deputation failing both
hy direct recruitment.

(1) Alditional Sszeretarvy/Joint Secrelary

Ministry  of  Surfnce  Transport
—-Chairnan

(i) Chairman, Kandla Port  Trust
—Member

(i) A medical cxpert as nominated by
Ministry of Surface Transport

Trust/Govt. or Semi-Govt. Department/Public Scctor — Mcember
or Autonomous Body,
{Period of deputation ordinarily not exceeding three
years).
n ) 3) (4) (5 (6) @)
Chief Engineer 2400-3300 Sclection post 45 years ESSENTIAL : Age : No 2 yers

Educational qualification :

Qualification ;

A degree in Civil Engineering
of a recognised universiry or

equivalent
EXPERIENCE :

At least 15 years experience
in a managerial capacity with
at least 7 ycars in Port Plann-
ing and construcilon in a
Major Port Trust/Govt. or

Semi-Govt.

Department/

Public Scctor or Autonomous

body.
DESIRABLE :

Experience in Project Manage-
ment in a responsible position.

By promotion/Transf._ r/Deputation :

Officers holding analogous post or with fiv. years
regular s_rvice in the lower post equivalent to or above
Supdt, Engineer/Dy. Chief Engineer in any Major
Post Trust/Govt. ot Semi Govt. Department/Public
Sector or Autonomous Body.
(Period of deputation shall not exceed ordinarily
threg years).

By promotion failing which by
transfer/deputation failing both
by direct recruitment.

IMinted Ly the Manager, Govi,

ot Tudia Press, Ring Road, New Delhi-t1000 1

(10)

(1) Addiitional Secrctary/Joint Secretary,
Ministry of Surlace Transport
—Chairman
Kandla Port Trust
—Member
(iii) Development Advisor, Ministry of
Surface Transport —Member

(iiy Chairman,

and Published by the Controller of publications, Delhi-110054, 1991



