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MINISTRY OF SURFACE TRANSPORT

(Ports Wing)

New Delhi, the J 6th June, 1987

NOTIFICATION

G.S.R, 573 (E).—-Tn exercise of the powers con-
ferred by sub-section (1) of section 124, read with
sub-section (1) of Section 132 of the Major Port
Trust Act, 1963 (38 of 1963), the Ccntrai Govern-
ment hereby approves the Kandla Port Employees'
(Leave) (Amendment) Regulations, 1987 made by
the Board of Trustees for the Port of Kandla and set
out in the Schedule annexed to this notification.

2. The said regulations shall come into force on
the date of publication of this notification in the
Official Gazette.

[F. No. PW[PER-19|85J
P. M. ABRAHAM, Additional Secy.

SCHEDULE

THE KANDLA PORT EMPLOYEES

(Leave) (Amendment) Regulations, 1987

In exercise of the powers conferred under Section
28 of the Major Port Trusts Act, 1963 (38 of 1963),
the Board of Trustees of the Port of Kandla hereby
makes the following regulations further to amend the
Kandla Port Employees (Leave) Regulations, 1964,
namely :—

I. These regulations may be called Kandla Port
Employees (Leave) (Amendment) Regulations,
1987.

II. These regulations shall apply to all persons who
are employed in the service of the Board, and shall
be extended to 'A' and 'B' category shore workers
and Sorter and Markers who have been extended the
benefits as admissible to 'B1 category shore workers.

III. In Kandla Port Employees (Leave) Regula-
tions, 1964,

(j) explanation 1 below sub-regulation 7 of
Regulation 14 may be deleted and the ex-
planation 2 to 5 may be re-mimbered as
1 to 4.

(ii) After sub-regulation 7 under Regulation
14, the following shall be inserted as sub-
regulation (8) and (9), namely :—

(8) Cash equivalent of leave salary in case of
retirement under voluntary retirement scheme.

A Board employee who retires by giving notice to
the Board or is retired by the Board by giving notice
or pay and allowances in lieu of such notice in ac-
cordance with the terms nnd roncl'ti'ni<; of V's service
may be granted, suo-moutu by the competent autho-
rity to grant leave, cash equivalent of the leave salary
in respert of earned leave at Ins crclii subient fo a
maximum of 180 days and also in respect of all the

H.P.L. at his credit provided this period does not
exceed the period between the date on which he so
retires or is retired from service and the dale on
which he would have retired in the normal course
after attaining the age prescribed for retirement under
the terms and conditions governing his service. The
cash equivalent shall be equal to the leave salary as
admissible for earned leave and|or equal to the leave
salary as admissible for HPL plus DA admissible on
that leave salary for the first 180 days at the rates
in force on the date the Board's employee so retires
or is retired from service. The pension and pension
equivalent of other retirement benefits and adhoc
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from the leave salary paid L'ur the period oL h:ilf
p;i\ le.ivc if" anv, for which the c nsii s']uiva!cnt is
payable. The amount no calciil'ifcl shall h~- • 'I
in one lumpsum as one time settlement. No HRA
or CCA shall be payable.

Provided that if leave salary for the Half Pay
Leavo component falls short of pension and other
pensionary benefits, cash equivalent of H.P.L. shall
not be granted.

Provided further that an ernpli>\t " iil' |li>- ".., • 1
who is retired by the Board by giving him pay and
allowances in lieu of notice, may apply for leave
within the period of which such pay and allowances
were given, and where he is granted leave, the leave
salary shall be allowed only for the period of leave
excluding that period for which pay and allowances
in lieu of notice have been allowed—

9. Cash equivailent of leave salary in case of re-
signation |termination of serviresifeiTiii • ,:.' i<-
employment of re-employed pensioners [invalidation.

9 (a) (i) Where i_hc services o[ an eruploy;r f"1'" ''i1"-
Board are terminated by notice or by payment of
pay and allowances in lieu of notice, or otherwise in
accordance with the terms and conditions of his ap-
pointment, he may be granted, suo-motu, by the
authority competent to grant leavo, cash equivalent
in respect of earned leave at his credit on the date
on which he ceases to be in service subject to the
maximum of 180 days.

9 (a) (ii) If a n e m p l o y e e <>t t h e 1'iO'irl r-siTiis
or quits service, he may be granted, suo-motu, by the
authority competent to grant leave cash equivalent
in respect of earned leave at his credit on the dato
of cessation of service, to the extent of half of such
leave at his credit, subject to maximum of 90 days.

Note :— The above benefit will be available tn nil
employees irrespective of whether tho em-
ployee is permanent or temporary.

9 (a) (iii) An employee of the Board who is re-
employed after retirment may, on termination of his
re-employment, be granted, suo-motu, by the autho-
rity competent to grant leave, cash equivalent in res-
pect of earned leave at his credit on the date of ter-
mination of re-employment subject to a maximum of
180 days including the period for which encashment
was allowed at the time of retirement.
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9 (a) (iv) An employee of the Board who is dec-
lared by a medical authority to be completely and
permanently incapacitated for further service may be
granted suo motu by the authority competent to
grant leave, cash equivalent of leave salary in respect
of leave due and admissible, on the date of his in-
validation from service, provided that the period of
leave for which he is granted leave cash equivalent
does not extend beyond the date on which he would
have retired in the normal course after attaining the
age proscribed for retirement under the tetms ami
conditions governing his service. The c.isli e'|uh'.i''iit
thus payable shall be equal to leave salary as calcu-
lated under sub-regulation 8 of Regulation 14 of
Kandla Port Employees (Leave) Regulations, 1964.
An employee of the Board who is not in permanent
employ or quasi permanent employ shall not, how-
ever be granted cash equivalent of leave salary in res-
pect of half pay leave standign at his credit on the
date of his invalidation from service.

9 (b) The cash equivalent under sub-regulations
8 and 9 (a) shall be equal to leave salary admissible
for leave calculated under sub-regula*ion 1 to 4 or
as the case may be plus deamess allowance admissi-
ble on that leave salary at the rates in force on the
date the Board's employee cases to be in service. The
amount so calculated shall be paid in one lumnsum
as one time settlement. No. CCA or HRA shall be
payable.

Note (1) The leave salary payable for the earned
leave and HPL components granted under Regula-

tions 14(8) and 14 (9) as the case may be shall be
calcullated in the manner indicated below:—

(a) Earned leave

Cash equivalent — Pay admissible plus No. of days of
Dearness Allowance unutilised EL at
admissible on the credit on the date
date of cessation of incident subject
of service to maximum limit

~ • x as the case may be.
30

(b) Half Pay leave
Casbpaymcnt in =. HPL salary plus No. of days of
lieu of HPL DA if admissible HPL due oa the
component (minus) pension, date of cessation

PEG and relief on of service subject
pension if admissible to the limits pres-
onHPL cribed under the
— „ ._ -x rules.

30

Note (2) :—Encashment of earned leave due and
admissible subject to maximum of 180 days shall be
allowed in case of premature|voluntary retirement or
retirement on invalidation even if the same exceeds
the period between the date on which the employee
retires and the date on which he would have retired
in normal course on superannuation.

Secretary
Kandha Port Trust
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