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wamr A s e et wlt g @ Mr ag o R B T W
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Separate Paging is given to this Part in order thai it may be filed as
Separate compilation

w‘:wr-ga'a/ﬁtérér AT (i) @ Rbw dwm 9 sl (asrr) (i)
(et 7e1) fafrgm 1987 Fg wrdd | o v
- (n)&ﬁﬁmaaaﬁmﬁaﬁw@ra‘ﬁ
af feeclt, 16 97, 1987 it &, e @9 @ gt fem Y ¢ T
fag « Sai ¥ vty wherd @m A qEERd o Prgast
ar.w. fr. 578(a)—3g A<, wEmEw A sfaf, o g ‘@ wad &l g # o
1963 (1963 @1 38) W @™ 132 F IO (1) ¥ @A el a faeare fear o g, fear s
afsg |TU 124 F ITET (1) T & AR I W FQ iii) #ear 9F TG (swrr) fafww 1964

gU, FTAT q@A AN HEA IO I MG AR @ wlagsTw F

fataTa 7 ¥ AX A 1 A
a de wEd ¥ ffifie sear qww wdard (s (1) fafma 14 ¥ 39 fatarg 7 F A =150 1 A

ger fear se i mz%saﬁ1%4%

(siaw) faffrm, 1987 1 wiaT A g ‘ & # giReritea twAT S0Q 0
2. o faf , w@ afage & el www F e (2) fafmw 14 & wfw 9w fafw 7 % @
N arde N owga O faefafaa =Y 9w fafem (8) o (9) ¥ wv
(o &. o wsfdr € mr-19/85] ¥ s warfr far arg, oAty —
Y. U¥. #aEE, wI% gty (8) wfsm = Far faafa AT e %rérr-fﬁafﬁ%m%r

ﬁmaaﬁ%qmmn
TN

eat G wdard (nw) (dee) el 1087 a‘vg a:warr(”r st ad &y gEAr 3w ¥ar faga Daw &oar

A T GE AAAr gaAr A A wft F wrAw ¥@ gEwr ¥

cgE Y Aew, - RGN arg wiufTaw . 1963 g A e war 2wedar Praw fewr W § 9y wamnw
(1963 FT 38) # €U 28 F WA Waq whiwdl FwAW FQ defma w A waw sifasrd gra e gomw ¥ 180 fadl &y
gu wsar N FAArQ (srerw) fafww, 1964 T oo FE- gfimaw @t & T |®Y gu 99F @iy ¥ Fur AAT yaww
fag #< 3g e faeafafaa fafvar s 3, wafq — & fwa ¥ o @ Y, SuF fgwra ¥ wAr wdIT www ¥

444 GL|87 a
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[PART 1l—--Skc. 3()]

THg ¥ wpem-3ae & TR N oY deEtt & o o\er 3
wwd o wafy, wE AE wH AE AT A w T 3 s A
frer fFm SmAr 2 = AT ® A owaEr ¥ o wnAs
AT A WA T e Farfr e Ry it amg s aw
& e qe T AE s A e § A e g
FAm, & owma WY wElg 7 al w3y

ATE & FOAN W 04 TH F7 g 0 & owaar A
fere arsm e AV 5w arfe A weT wea v T A
g7 w180 fei & far i wrew 34 o0 wIgs waEemw
AT F AT AN wd AT wF BT AT WA FAHT
AAT A FA U WARA WS AT B FIET EMT N WY AT
TR &1 wAta, aft wrf gy A fod fro awaew aww wifi
#ry ¥, ® 7 Naw wawew A7F T Goa qar wer war fagf
ATl & W T T v T Amd wgA/RwWET TET #r
i &t wer far swr o gg TR 9fvefET wf ow G
qRT ¥ ' A URA AT & Ay | weer R wer ot
A GRS R A Ag A

arey AfT, ol AR HAE weh 3 WA daw T
A AT AN ATHT A &W ozAr @ A owd At mARm &
ARAFT T T AT AR w Amar

qveg W TR W ATE A wder & fry N aver gear
¥ Ea AT AR WET TR arfrer fen S &, a8 9w
wafly & s, faas o Sar 3 o we By oo &, wrene
& A grew 7 wwar & AT afr 3w wawm qeEgT foan
e & ot faw owAfy & P4 ogwar F w07 TA9 947 9AT 2T
faT T ¥, IY BT T AT wghr v wAly & fAg @ wrew
Taq w fear s

9. TRt B gEiAfAtte dwaie % -
fraiorer # amifafsafi A fen o™ & F@AY § wawrw dAT
¥ oguder T |

(9) (%) (1) gt @F & wwrdr o Jard, gaATI IO WA
AT R A AN AT W & "wm ATy wwar 3en fogfe o
Tt & WA HT GRS WY AT &, I O SefieT med
¥ werm wifieeTd ar o & whwerw 180 M ¥ wee @R
g, fora arfrr o1 I T wuv oy ¥, 99 arde w) agh
ai ¥ wiwr wrww s Agw ¥ oawdsr awe ufn defw
T ST wERAr |

(9) (%) (ii) afr & s0E Fdardr @ @ T
a7 AT SrEErT § oAY S9¥ WEww qelwd FO 0 aey wTiawr
ATT RO F Fav wF gART wr ardear w7 gaw @y ¥ wqr
uiag waFw & € § wigemw oo fdi F waw Wk go
L IS G o I Vo
et oLzl Lo i

fooofy 39w @, ¥ A AT fwars tRT fAarfe s
WY § WA wedw, o sl §1 gy
g
(9) (%) (iii) R * wFwrdt st dwv frgfer & qwery
qatrafaa i s 8, Sa% qAfAe o g 9T sawn
defigr w4 & @ wfesrdr oo wdon &, @iRdaT
gArfey o arler A SO @ H oorwr Wiy wawmr & ddm
39 wafiy afi, faad far dor frgfe § aag asdeor gqmmr
far mar qr, wirwew 180 famt & wav @Y o T60 GwgEm
gep fieqr ar gear ¥
(9) (%F).(iv) s & fwefr Wy wdardy w1, o falecar,
wrferwrd  grq W ard qoiear T TATAT €T ¥ waer mfay

— - — - - -

e ST, A AT wvw F oqaw aufawrd oo eaaenl
H, AT A IR WA A AT T T RT AT WART mAETT
tHEN K w3 ¥ AT 457 A0 qefgT A owr awAr
& and Be owAw ®y Aw et (ave fw sy wawm & Aw-
AR AT VA @GS AT WAT & 3 AT § owfaw T 2 i
AW &Y AE TR T ET WA FI Ay Al % weta N
frfe &7 fafer o7 wr=r #74 % wenry A ww A
FE= 290 BV W e Wi AT A & A 0l mAR
() fafierm, 1961 F fafr 11 % 37 Frimw s &
T Aqr afeRfAA wEEm Aaw % gaav 2o aqrlr qrd &
FASACT A, M T FoienT Aaa Ay aie § s ¥,
A 9y wiafaara fw w3 A £ 9T 91y H oA
i AT waww & d AR A4 % aagaw 951 O
AR A AT Sy |

v(7) o7 fafmw 8 @0 o(F) ® 9NT wag avz wf,
T AT wT FHE A/ WA I 9w Al Y 919 2
TS fafirw 1 & 4 & i afeefaa weww 37 2w
Aa wqar vt feafn @, Am 37 wrEaw it O widn
AR WS F AT HNT | T AR afEfay efr UE "
ARG & T oRAT wae 6 Aoy | g W ane afajTE
T AT R T AT g3 oasr S

‘ feorft  —(1) fafmm 14(8) mar 14(9) & wdm
HeEET AT o Wl w97 wwww T F G S Wy
forfa &, wtor wawm dna freery afeRfarfoo AT ——

(¥) =7 maviw

YT A% = W7 *f g &Y wfiwys @ o*
i ® owgan a7 X gy
wgmE wdt Afgr Af W feafr @,
it Gl STErE % qrire
— X F Wy F o owmy

30 wIvafws  wiwg
®IFW F faAi 4t
Lk

(@) = a97 waww

farai & wmfiw
fafyr v vgim
T gu AT HT
aaifes w1 gl
w1 X7 wd qq4
Haw w & fai
Ao

o AFF wAETH w=E =wd I wARM

& qE WL A Y wETE A A,
afa A g1 &, Tog
EELIE I LG 2 P
gy @ar g 9%
g, aft wd A @
NI T FAATE
WA AT BT oW, AT
HaT FT,

30

femelt (2)—mww 04 [edfves davfagier waa wfat g
fey ey ¥ ww dvimgla & wiwd & wlawew 180 fai &
WA T Y AT W WYRT Wiwd wAEw #, faw et sy
wawdl FAr A gt § W fom wila &1 9w wfvawas
HTRTA BN H AT A P AT & ReT %) 9% HAiT & giEw
Bt at oY, aRdleRw wqma fear sonr

i
agar O
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MINTSTRY OF SURFACE TRANSPORTY
(Ports Wing)
New Delhi, the 16th June, 1987
NOTIFICATION

G.S. R, 5373(E).—In exercise of the powers con-
ferred by sub-section (1) of section 124, read with
sub-scction (1) of Section 132 of the Major Port
Trust Act, 1963 (38 of 1963), the Central Govern-
ment hereby approves the Kandla Port Employees’
(Lcave) (Amendment) Regulations, 1987 made by
the Board of Trustecs for the Port of Kandla and set
out in the Schedule annexed to this notification.

2. The said regulations shall come into force on
the date of publication of this notification in the
Official Gazctte.

[F. No. PW|PER-19i85]
P. M. ABRAHAM, Additional Secy.

SCHEDULE
THE KANDLA PORT EMPLOYEES
(Leave) (Amendment) Regulations, 1987

In exercise of the powers conferred under Section
28 of the Major Port Trusts Act, 1963 (38 of 1963),
the Board of Trustees of the Port of Kandla hereby
makes the following regulations further to amend the
Kandla Port Employces (Leave) Regulations, 1964,
namely :—

I. These regulations may be called Kandla Port
Employees (Leave) (Amendment)  Regulations,
1987.

II. These regulations shall apply to all persons who
are employed in the service of the Board, and shall
be extended to ‘A’ and ‘B’ category shore workers
and Sorter and Markers who have been extended the
bencfits as admissible to ‘B’ category shore workers.

III. In Kandla Port Employees (Leave) Regula-
tions, 1964,

(i) explanation 1 below sub-regulation 7 of
Regulation 14 may be deleted and the ex-

planation 2 to 5 may be re-numbered as
1 to 4.

(ii) After sub-regulation 7 under Regulation
14, the following shall be inserted as sub-
regulation (8) and (9), namely :—

(8) Cash equivalent of ieave salarv in  cose
retirement under voluntary retirement scheme.

of

A Board employee who retires by giving notice to
the Board or is retired by the Board by giving notice
or pay and allowances in lieu of such notice in ac-
cordance with the terms and conditions aF 'y service
may be granted, suo-moutu by the competent autho-
rity to grant leave, cash equivalent of the leave salary
in respect of earned leave at his cralit subient to a

maximum of 180 days and also in respect of all.the

H.P.L, at his credit provided this period does not
excced the period between the date on which he so
retires or is retired from  service and the dale on
which he would have retired in the normal coursc
after altaining the ape prescribed for retirement under
the terms and conditions governing his service. The
cash equivalent shall be equal to the lcave salary as
admissible for earned leave and|or cqual to the Jcave
salary as admissible for HPL plus DA admissible on
that leave salary for the first 180 days at the rates
in force on the date the Board's employec so rctires
or is retired from service. The pension and pension
equivalent of other retirement benefits and adhoc
relict|graded relicl on prwos s o he !
from the leave salary paid [or the period of  lialf
pasy feave it any, for which the casu guivalent s
payable, The amount so caleuinfed  shall k- S
in onc lumpsum as onc time settlement. No HRA
or CON shall he payable,

Provided that if leave salary for the Hall Pay
Leave component falls short of pension and other
pensionary benefits, cash cquivalent of H.P.L. shall
not be granted,

Provided (urther {bar an cmplove s of fhee ™y o]
who is retired by the Board by giving him pay and
allowances in licu of notice, may apply for leave
within the period of which such pay and a’lowances
were given, and where he is granted leave, the leave
salary shall be allowed only for the period of leave
cxcluding that period for which pay and allowances
in lieu of notice bave been allowed—

9. Cash equivalent of leave salary in case of re-
signation|tzrmination of = servicesifeimii i -
amployment of re-employed pensionersinvalidation.

9(a) (i) Wherce the services of an emplovze of e
Board are terminated by notice or by payment of
pay and allowances in lieu of notice, or otherwise in
accordance with the terms and conditions of his ap-
pointment, he may bc granted, suo-motu, by the
authority competent to grant leave, cash equivalent
in respect of earned leave at his credit on the date
on which he ceases to be in service subject to the
maximum of 180 days.

Y (a) (ii) I[ an employee of the Dol resions
or quits service, he may be granted, suo-motu, by the
authority competent to grant leave cash equivalent
in respect of earned leave at his credit on the date
of cessation of service, to the extent of half of such
leave at his credit, subject to maximum of 90 days.

Note :—~The above benefit will be available to  all
employees irrespective of whether the em-
ployee is permanent or temporary.

9 (a) (iii) An employce of the Board who is re-
employed after retirment may, on termination of his
re-employment, be granted, suo-motu, by the autho-
rity competent to grant leave, cash equivalent in res-
pect of earned leave at his credit on the date of ter-
mination of re-employment subject to a maximum of
180 days including the period for which encashment
was allowed at the time of rctirement,
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9 (a) (iv) An cmploycc of the Board who is dec-
lared by a medical authority to be completely and
permanently incapacitated for further service may be
granted suo motu by the authority competent to
grant leave, cash equivalent of leave salary in respect
of leave due and admissible, on the date of his in-
validation from service, provided that the period of
leave for which he is granted leave cash equivalent
does not extend beyond the date on which he would
have retired in the normal course after attaining the
age prascribed for retirement under the tetms and
conditions governing his scrvice. The casl eqquivaient
thus payable shall be equal to leave salary as calcu-
lated under sub-regulation 8 of Regulation 14 of
Kandla Port Employees (Leave) Regulations, 1964.
An employee of the Board who is not in permanent
employ or quasi permanent employ shall not, how-
over be granted cash equivalent of leave salary in res-
pect of half pay leave standign at his credit on the
date of his invalidation from service.

9 (b) The cash equivalent under sub-regulations
8 and 9 (a) shall be equal to leave salary admissible
for leave calculated under sub-regulation 1 to 4 or
as the case may be plus dearness allowance admissi-
ble on that leave salary at the rates in force on the
date the Board’s employee cases to be in scrvice. ‘The
amount so calculated shall be paid in one lumpsum
as one time settlement. No, CCA or HRA shall be
payable.

Note (1) The leave salary payable for the earned
leave and HPL components granted under Regula-

[PART II—SEC. 3(i)]

tions 14(8) and 14 (9) as the case may be shall be
calculated in the manner indicated below:—

() Earned lecave
Cash equivalent

Pay admissible plus
Dearness Allowance
admissible on the
date of cessation

No. of days of
unutilised EL at
credit on the date
of incident subject

of service to maximum limit
— x a8 the case may be.
30
(b) Half Pay lcave
Cash payment in = HPL salary plus No. of days of
liou of HPL DA if admissible HPL due oa the
component (minus) pension, date of cessation
PEG and relief on of service subject
pension if admissible to the limits pres-
on HPL cribed under the
———x rulcs.
30
Note (2) :—Encashment of earned leave due and

admissible subject to maximum of 180 days shall be
allowed in case of premature|voluntary retirement or
retirement on invalidation even if the same exceeds
the period between the date on which the employee
retires and the date on which he would have retired
in normal course on superannuation.

Secretary
Kandha Port Trust
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