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Re%iww of KandlarGandhidhaw trangfer poticy

%

;_In the mmeting 0& Haads of Departwment taken by
airmmn on 17—3~1992, thm Chajirman had consgtitutad a
ixtea conaistlng of Deputy Chairman, Secrmtaxy, FA&CAO
: 'iaf Machanical Lngiueer to: ‘xeview the advnntages arsd
disadvantagas of the txmﬁex policfy hr.tnging out ita
: x policy so far, its
alevance j.n tha pregant uituat o, eh&ngexx that axe

maded,~ administrat_tva requiramemta, j_f any, of the

mplay@as on ths baais of humana comaid@ration, arte,

- The txanafex policy 1n r@opeat of posting om
t:ansfex of Clags- III mlnizetfzrial btaif including

f

Diviz;icmal Accountants, .'fmpm'intsmdent (maeuma) and
Claua—III Dxawinq of fice staff butﬁ@ﬁn Gandhidham and

Rmndla was evolved in January. 1978. following reprasente

ransfar to foices at Gandhidham.
Class-—III miniabariral staff who hed rendsrad

5 yeam' sarvice at Kandla were consmnmd aligiblﬂ for
transfer to Gandhidhum in oxder of length af gs»:axvic:a
tendered in the c:pncwmad post at Randla and eazmoloywes
‘:.ln the jdentical category having put in longest ervica
in the same post at Gnndhidham mm trans.i'@rmd to Kandla,
“Ihe txm:ezfexs are effectad on 1qt Japudry and lst July
jovex:y YRAOL o 'I‘ha pm:acrm tranaferrad under -the transfer
fpolicy @aither at CGandhidham or K.andla were nr)t to ba
'co'zaidemd fox txanaf@r for the socond tum 0 withar of
vthe twc: places until thew had mw%'\md atigast 3 yeasxrpg®
aervicw at the same plmca and in the game pié«;thfrom which

hay wnm Parlmr trannfexnsd.v Thig was done with a vi.aw

0 gvoidlng tranaf@x tn a short spell go as to ﬂVDid

'diaxuption af woxk and Mmrse affec#«: on the working of

Ciqn‘tedv n’u 02/ é
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lm‘bfficé&. The ﬁmplQY@ﬁﬁ who had only ons year's

aervic@ fnr retiremwnt ware not to be trapsferred

from Kandla to Gandhiuham and vice versa unl&ss thay

Xp!ams thaix willingnﬂss to be transferrad, an option

ag alﬂa availabla to employess posted at Enndla to

ﬂmﬁin out of tha purview of the tranafer policy., In

t@ caaa of prowotion. ey po&tiﬂg is rxegulated as undaxx~

Normally, thes puraon being promated will be ;
pcsted at the place whaxe tha pcst exists.,-, o

If tha promutional pabt is at xandla kbut

tha pexson getting prowmotion is an amployee
from Gandhidbam who has worked att Kandla

‘for a period of 5 years orf more previcualy.g'
then he will not be sent to Kandla again

but instead & person fxom the same categoxry -
working at Gandhidham for the= longest spell ¢
of time who would otherxwise be due fox the | i
transfer, will-be sent. | !

If the promotional post is at Gandhidham 4
but the person getting promotion is an ‘ ‘
amployse frowm Kandla who has not workad : )
at Randla for @ pariocd of 5 yveaxras then e 4
the pargon who hasg put in ths longest ;
pervice at Kandla will bea transferred to =
the promotional post and the new promotee =
posted in place of the pergon so transfarred.

Pargong who had foregone their promotion
in the past with a view to avolding their
posting at Kandla in accordance with tha Ll
previous policy will not be trangferred e
to Kandle in thelr present eapacity. Such |
parsohs, if they so degire, will be con-
sidered for promotion in thes vacancies ax
Kandla only.

When an office is shifted from Gandhidham ot 8
to Kandla or vice versa, the staff posted : |
in that office will also be transferred

anbloe, Thell txansier from CGandhidham

to Kandla or vice verga will subseqguently :
ke governed by the transfer policy. : &

When a particular post from Kandla is
transfexrxed tgo Gondhidham, the emlaoyces
in that category who han put in the
longest gervice at Kandla will ke Ltrang-
ferred to Gandhidham alongwith the peat,
Similarly, when a post is trangferxed
from Gandhidham to Kandla, ¢he employze
of the category whose service at Kandla
is the ghortest, will be transferred to
Kandla, In case non® of the employses
of the category has worksd at Kandla,
then the employees having the lorgest
service at Gaandhidham will hn tz&nsforxad
to Kandla,

s } g 2l i
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* j?»‘ i:'uub3%unnﬁly; dus to requirerent and interest of 7 ‘g i &

\gwc:k%, the Lranafur policy in r@mpect of Cldss III

i‘Dzawing Cfrica staii both in the Cartographic SQCtiOﬂ

af 5ﬁlln@ D@partment and Civil Enginaexring Dapaxtmant

was diacontinued with eff&ctufxom 24-10—1989 to obviate‘

SR R e

‘¢tha advmxse affact in the working of Cartogxnphic Section.

__._,,A_,<

In tha cups of Class~IV‘mimiﬂtmrial stmff ﬁuﬁh mg

e b o i S RO
T o e i

y

?aunﬂ‘%eniur Faon, Mepsenger, D&fth- &tc' Wh“ had gt is :

iotios S ey

10 ymars pervics at Kendla waa cowmidered for trnusfer

to Ganchidham and fh@ persons of the sane grade who hmd

wuxked whathar in the same post and/or lower poat (langest

at Gnndhidham) were trapnsferrad te Kandla. The emplayeea.

N A O T e

R S i S Ak

having less than 3 ysars' gervice fbr zetixement wexé not

tﬁansfezteé to "andlm The transfexs were effcctad aa

famd thn tha vacancy to be £1lled occurrad either at1

¥"krnnla ot Gandhidham. I the promotional post ia at

ﬁandla but the pergon getting promotion is an amployaa

&

from Can@hidham who has already worked at Kandla fox a

’p@;iod cf»lO‘Y@ars Or mote px&v'ously, then he will nat

: : ’.bé~sént to Kandla but juniormost person from the same

‘catﬂgoLY warking at Gandhiuham who would othexwise ba

; aua for th trangfear will b@ sent, ' i i
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The proposal was approved,

s Rasolved to continue seven Class 1 temporary

ootsiasishown in ‘Ann-ixure.IV for a further period of .. ¥ it
onelyear from: 1.3.1987 to 29.2,1938, subject toithe s '
apprQVal'oE‘the,Cent;;l Soveainnent .

e}

I Posting of staff at the Offshore Oil
‘d1erminal’ Department at Vadinar - .
'Recommendations of the sub-committee elan e o i
Lset up by the Boand of o : R

itk S

Chairman's notc on the item was considered.

255 Glairman@mve'the‘background of the case and
stated that the main recommendations of the ‘sub-committee
fwer that if a:.senior person refuses promotion at Vadinar

then his junior could be given regular promotion instead
of .adhoc promot vractice

: : ion which has reen the existing
e and’ the vacancies falling at Kandla could be filled on
: sis to enable transfer of employees who have

rotation ba
rendered three years' service at the 00,

3 shri Pradeep Singh stated that after the existing
‘adhoc promotions were regularised, there should be policy
‘of regular transfer and no option should be given to

femployeés because the port limit has been extanded; the
Port irust Should not be apologetic. to tmployces
Lscore; thure should bo uniform transt

ardship eases. and mutual transfers;
.given to employees or supersession allowed on aceount Hi
= ~ Is - their unwillingness to accept promotion and posting. Sl
i - : added‘that even now the transfer of cmnloyees in the &ae

posts from-Gandhidham/lhndls to Vadi~=. Yas not been : |
b ‘ envisaged, whigh situation shoild not pe allowed to ; 1
£ o g continue any mére, '

ar st it it

o . Ehis
cr peliey; harring
hor eption sheulads i

A R b b
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Lot Shri ‘Manohar Kotwal suggoested that the consider-
tionsof the ditem should be: dererred, He fusther stated
hat; in such matters, both the ‘Wrustces representing the
labour, should have Poon associated with the sub-committes
constituted by the Board but unfortunately it was not.dpne
so; the issue of transfers is. ot times agitatoed upto the ;

level of Supreme Court and, thercfore, grcat carc wWas |

necessary in evolving ‘the transfer policy of employees, \

particularly when they were liable for transfer to a .

distant place, Chalrman stated that thel Boaod-sbaplk T4 & : \‘§

conscious decision in constituting a Sub-committes to !

consider the matter and a Labour yrustee was. token as. A

member thereon, | He added that the unions of the ; i

employces were heard to assess thelr view-polnt/sugy ' i

estkions

b@forégformulating the sub—comnittee's. recommendations,

e ; S

b 5 Shrd J.D.Mehta stated that thd aapetits ol

oard's decision should be maintaincéd; whether Board's : ;
‘decision was proper or not should v t be questionod. : ;
Shri Manohar Kotwal stated that he was not questioning

he decision of the Board but was seeking deferment of:, T
consideration of the itemn, '

11,6

i ‘ . e !
ASHri.Pradeep Singh eftated that this mattor hac ' e
also.come up for discussion in the Port Chairmen s : :
Conference .and the Scer tary, Ministry of
i washvory. mach enghatos o y

Surfage. Crandriort’,
SR O BRI e el
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rom'’ Gandhldham/Kandla to Vadlnar and vice versa, He
dded that‘he was in complete agreement with the need
orluwlnj a: regular-transfer: policy of employees from/
amﬂudham/Kandla to Vadinar and vice versa, ' Shri
flauranga:Sinha, Supportud the v1ew prressed by e

4

i Pradeug Slngh \’ ; : Ve

as been ex1st1ng slnce 1973 and nobody“hld questionod
ﬁmmh thc same” but uuddenly the issue was being thrust
apon;: the bmplOYbeS ".Chairman stated that even now the

M&lcy suggested by the sub-committee did not fully cover e

mmular transfer in the same post from Gandhldham/Kandr
to Vadinar ‘and vice ‘versarbut only . the transfer in the: - f:i5 .,
Bame post: from Vadinar to Gandhldham/Kandla on rotation = A

pasis, YHa. added that the regular transfer pollcyl y T

cnv1sagcd is only 1in respect of promotional posts

;1 8. ?Shrl Pradeep Singh stated that regular transfer- i
pollcy should be evolved and there should be no quusfion"_ :
Qf optlon ‘to the employees He ! further stated that the i@/
transfer policy should noﬁ curtail ‘the'right of :the; .
ﬁdmlnlstratlon to transfer’ an melOYtC as per the quUlrL— ‘
ment- of'works and administrative exigencies, He . ;
ﬁuggested that ~it: mlght be added that notw1thstandlng
anythlng contained in:the transfer policy evelved, it
shallinot, curtail the right of the administration to
tranS£er an employee from Gandhidham/Kandla to Vadinar

and. Vlce ‘versa in the same post or on promotion at any

tlme as:per the exigencies' of work or as may be necessary 1
on admlnlstratlve grounds. ~Shri Manohar Kotwal stated i
that his reservatlons 1n respoct of the matter should be

_recorded

"After further gellberatlons, the recommendatlons

fof “the sub-committee were accepted for. lmplementatlon :
: Subgect to tho addltlon suggeste- above by Shri Pradeep

' Regolved, in supersession of previous resolutions:
subject,ito; accept . for implementatlon the ' recomme-
€. as per Annexure-V, -of the! sub»comm:tteu set, up;
oard:vide" Resolutlon No.81.6f its meeting held
‘1986, for the purposL of postlng and transfal

urthbr-rLSOlvcd to ruitcratc the positlon thlt _
notwithsﬁandlng anything contained in the rpcommendatimnu
”»‘e{sub—commlttee, theemployeesof ‘the;Board are i
llable to be transferred in the same capacity or on
‘from Gandhidham/Kandla to Vadinar and vice'
ﬁ[cx1gencius of WOrk ety admlnlstrativc groundu

_Rdvlsbr 5 Chlcf nccounts Offxcer ‘o the'
‘BOnrd Gah '

s S A i S
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e g ' ANNEXURE.V

Postlng of staff at the Offshore 01l
T erminal Deoartmgno at Vadinar

Ihe Board vlde R:solutlon NO,Bl QE ids

aﬂib.s;Chauhan to go 1nto all the aspects 1nvolved
hlbmstlng Of staff at the Offshore 0il Terminal
¥

ep'rtmcnt at Vadlnar,vand to Smelt Abse recommend~

onsiln respect of transfer of offlcers and staff

‘Kandla to Vadinar and vioe versa, for considerf

tion of the Board 7_ _=A5 : ;

o
¢

;he Commlttee had 2 prellmlnary meeting

‘e

nk26 11 1986 When 1t was dLClde@ to hear the

elr V1ew~p0lnt/sug”=stlons before ihe Committee

I

2
ranoport & Dock Workers' Union

 Kandla otedeores & Dock
workers‘ Union, :

,Kandla Bort Karamchari'Sangh

‘Kandla Bort wrust Officers' Association,

‘ihe.Viéw;poiot/smggéStions pPlaced oy‘the
lOns/associations before the Committee on. the
abov; mentioned dates were tak an notc Gf 3in formuia*
tlng the rocommendatlons of thp Commltt ee in respect

f.the above matter ' S :

Subsoqutntly) the Committou mot onel6 1, 1987
qg 13'2 1987 to flnallse‘its recommendations which

e

g Wt oo Contd..(ii)
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Dolng away with ex1st1nx ‘adhoc ™ o
‘promotions at OfZshore Oll-Term;nal,”'
Tadinar :

;2'; The existing ractlcp of mromotlng Junlor‘”

Offshoru 01l lbrmlnal on. account of unw1lllngness 0£

'3

promotlon at Vadinar should be dlscontlnued

of varlous posts whlch are mannad by Junlor emfloyees

Lon promotlon on adhoc basis, 'a circular should be

issued to the senior employees who are above the ad

prcmotees asking them to indicate whether they are

;flt clear to them that in the cvcnt Of thiede umwglllnwh

"

;worklng on gdhoc ba in tﬁl

;romotional pobts_willubb

glven regular promotlon= Thu w1“1111n ‘Ugnlors will

’stand suyerscdpd by thclr junlors In case any.senior

f»@mloype or meloyees is/areé W1lllng to accept the

:Qseniormost among them should be promoted on regular

:bé reverted to his. original post and posted at the

place from where he Had got adhoc promotion S e

he had gone from Gandhidham/Kandla on promotion on

adnoc basis, he should be podted back to Gandhicham/'

Kandla and on the other hand if he had been promoted

- while he was working at the Offshore 0il Terminal, he

£
i
B
¥
E

.

Terminal itself. In tQis mannar,bﬁhe adhoc promotidrs

| A coned (id)

.

In lespect

| K_Fromotlon at the Offshore 01l Terminal, then the &

:should be reverted and posted at the OFffshore Oil f ;

'Sanlor emyloyeas working at - Gﬂnuhldham/Kandla to. accppt

. basis and the adhoc promotee who is working at Vadinar %




,promotlon1l posts with effect from a spolel >d dwte,

Genl e . e f(2§) '

which were made on account of unwillinjness of 'the -

i

- senior employees to go on promotlon at Vadlnar would

be put to an end, e e i

9, Regular transfers::

51 .Lhc;r(_, has to bc a rcgular transfur pollcy of

3

emplOYLLu from ngdhldham/Kandla to Vadlnar and v1ce

Vcrua SO thnt no .one is forcud Lo stay at Vﬂdinar

‘p rmanuntly.

5.2, In respect of base-line posts which are filled |’

o

by dlrpct recruitient at the Offshore Oll Termlnal

such as Junlor Clprks, Mes Senjers, ete,, the 1ncum~ o H

bento hcldlnj quch poQts may ba COﬂoldcrLd for tLanofzr ﬁ
as and when the vacancies in swch posts are fllled at

Gandhidham by direct reCrultment “he n@W'entrqnt

should bﬁ,ﬁgizLd‘Qt Vadlnnr and the gmyloyap WOrklng

an thn Otfshorb Oll Turmlnal transf rr@d (e o) Gandhldhax

m/
e

0k

Kandla, However, not all e ’mployees WOrklng in thu
’_“______‘_/./—

. base-line posts at thc Offshoro Oll Terminal should

be transferred at a time to Gandhidham/Kandl a bﬁt ore Faa
per thé;diSCretion ‘.-b

i s s agemm it ]
of the administration, so as not to affect thelworking

Limay be done in a phased manneﬁ]a&

in the Offshore Oil Terminal Department. The case of '
transfer of employees working in the base-line posts
at’ the Offshore 0il Lerminal- be considered after the

>

employee has rendered atleﬁst three yearS' &LfVlCG it

thg Offohore 0il Termlnal weaiopl dn uyccptlonai circun

stances : : ; : ' : Lot
i S e S W W')er?‘;-"l-«?')
53583 In respect of filling the vacancies in ' j

say’ 1qt June

987 OHWqLdS, the. & iret vacancy whlch

s

Wlll arise at G?Hdhldhﬂm/&dnmlg be iLllgd by promotlod
e S R e

it
R e
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‘ i (A
: (i\)’) gk : , ! i _

.oE an eligible candidate at Gxndhldhﬂm/Kandla.

~The
s

Lt Vacaan when it arises at Gandhldham/kandla bo

‘Tllled by transfer of. a porson who. is holdlng that

~yogt at the Offshore 0il Ttrmlnal, and’ th resultant -
e e

.__,__._____\_‘___’J

vacancy which will arise on account'of.his transfér*
L

:from the Offshore 0Oil Ttrmlnal should bb fllled by
)

M

promotlon of an ollgible oandldate, and in th event

' Of his refusal to
8 O e

e

accept tho Qromotlon at the Offshor

{ohal Tcrminal’ thie jundor ptrsono who isi Lligible and
f:willlng to acceut the promotlon be promoted on regular

;QbaSlS. This rotatlon of f£illing the vacanc1es(first
. . .

vacancy at Gandhidham/Kandla, second vacancy:at

Offshore  0il Lerminal ; third Vacaocy at Gandhidham/

Kandla, fourth vacancy at the Offéhore 0il Terminal and

so on) by promotion may continue until therc.is no

person who has rendered throe yoars' service in the
same post at Vadlnar and who lS W1lllng O bo consideray

for transfer to Ganohluham/kandla is

“vailable;  In uch

a s;tuutlon, the vacancies Wthh will arise 1n promotlonal

posts at Gandhidham/Kandla be filled by promoting the |

eligible tmployee at Gandhldhmm/knndla 1toelf Howeveﬁ,

as and when tht ollglbl employee is avallable at-tbe

Offshore 0il lerminal, the cycle of filling the vacancies

in ‘the above manner may be started,

The administration may, however, transfer the

willlnl(opting) employees in the same post or on
promotion from Offshore 0il Terminal to Gandhidhom/

Kandla and vice versa without COmplLLlOH of throo yt“t"'

perlod 1f departmental candidate is not avallabl

@
-

Contd.;'(v)
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0.0 It should be ascwrtalnbj from the - empluypes f%‘_ rf

presently working at thg OffshorL 041 Tcrmlnal au tu‘

-‘whether they are 1ntere5tcd lm thLlr transfbr to: 5

.82 i s

Gandhldham/Kwndla in the same ' or ln a promotlonal po
:as the case may be. Thls 1nf@rmatlon.w111 be useful'
,'for thp purpose ‘of postlng of staff from Gandhldham/

. . «‘-v"
'Kandla {5(0) Vadlnar and v1ce vgrsa so as to mlnlmlse “tlhe

hardshlp if any, Wthh may beacqueﬂ to thu employu
gt
on account ot transfur.‘ If a persQn worklng at

Gandhlghwm/Kanéla, he may be allowed %6, stay there

{3

(

; |

Of fshore Oll Termlnal is not 1nterested in- transfer ol el
Lo )

In.that case if another tlansferge at. Gandhldham/Kandla x

is promoted to higher post iR hlq/hbr own turn, the f!
senior person ogtlng to atay atl OffShOLe Oll Termlnaf;
ﬁ shall stand superseded in the simg manner ‘as in case éof. Sag

i  senior persons of Gandhidham/Kahgla decllnan to go

to Offshore Oll_lulm;nal. This should be made amply'
élear to all doncernecd; : . o

556 The system of Filling thb vacanéles in th

. :

above manner should be the same for hale and female :
employ;es and in the event of their- unWmllingness to‘ ‘!
accept the promotlon at the Offshore Oll Termlnal the 'E"j
Junlor perSOns W1111ng to.go on promotlon to Offshore i

0il Terminal be promoted on regular ba51s and those

1

who decline promotion and posting at Vadinar will

stand superseded by the'junior.employe@s;
14 the unlikely evers of refusal of all the ¥

i

eligible employees working at Gandh idham/Kandla inS:_

the feeder category to accept. the  promotion at VadlnaL

4

and nonmavallablllty of clleJlg yurSOD to be con—¢

3

sidered for promotion at thg Offshoru 0il Terminal,

i
|
i
1
4|
\
|
st
1
}
!
I
\

»
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a

the vacancy may be filled when a candidate working |

im the feeder catggdry at Vadinar becomes éligibléw

:éxists. Alternative ely, the,vacancwes may be fllled“*

B General

36;1' The employees who will be posted at Vadinar ;.

(26)
Gt - (9

for consideration for the ‘Out in whlch the vacancy

.

in by direct recfuitment; lf nccossary by amendlng

the recruitment regﬁlétions.

ofi transfer and promoﬁion may be’allotﬁed a quaftér :
in the Port Colony at Naddmei, - & the:case of
employees coming on.trahsfer from Vadinar, they wiil:
bercligible for allotment of guarter ﬁt Gandhidham/
Kandla, SS the case'may be, according to its avalla-

bility and their turn in seniority,

&5 If husband and.wife are wérking i £he Port

L s e b '
Hrust and residing in the FPort irust quarter at |

Gandhichanm/Kandla and if either  of them is transferred

to Offshore 0il Terminal, the other spouse be allowea
to retain the quarter at Gandhidham/Kandla until both
of them happen to-be'posted at the Offshore Oil

ferminal. The same method should be finllowed in the
> : :

‘oimilar cases of transfer from Qffshore 0il Terminal

to Gandhidham/Kandla,

63 In the case of promotian and postiﬁg aie
thiereftshore 01l Terminal of 1hou* @mploycbu, Who are
workln o at bwndhld am/kandln and ares oﬂcupylng Durt

‘ '

JEmus quarters and whose spouo; 18- not worklthhe

Lokt Lrust, théy may be allowed to lptﬂln the quarter

at Gandhidham/Kandla until Qcholubtjc session of thclr
T : : ’

: i
chaldren is over i.es Uite 30th' spril of that year.i*-

ki
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RASDLA  POWE rhugl Fol ! 0
: : Seere ary's OLfige,

i ! Post l)(\ o, 5(:),4'
Garn llu_— Hlam— tute b,

lnvvb/ 02 Date = 343/1986.
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, : £ e
Al pe IV pR she el

L penglor weldoy duP

luterelice this ofllice coyreular o GA/PS/GE02 (‘.:LLPJ

,,'/,i\‘)i&b’ gl the above subject.

1L hag been desdcde d vkl B aaproveadt oF the ©hadrife
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‘ Subi~ Transfer polIcy for Class V.
L ' : miniutorial skafif. ;
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A
o ; e Ry employeeq working in thé categories
e of Daftry, Head Peon, Peon and Missenger a% Kand la

§ 0 ¢ offices will be eligible flor; transfer to Gandhidham
. in tho following mannes ie:

:‘..

" (1) n the Cdo% oﬁ Peon/%Ls sengers, the Sk
_new appolntees wlll be pested at Kandla and the one [ Nd7".
. wlth the  longest se rvice‘atfxandla will be brought |y bﬁDC}
‘to Gandhidham unless he nas opted ‘to stay at Kandlal|i'

e

: (2) As and whon a“Daftry/Head Dcon/Peoné fﬁ’ﬁ
Missenger completes 10 years:' .service at Kandla, he !

will be considered for transfer to Gandhidham and :

the person of the same grade who has worked (whether!

in the same post and/or Ibwbr posL) longost at
Gandhidham, will bg t The |
employee due for Lransforjfrom Gandhidham but having
less than three years fofNWiS retircment. on super-
annuation at the matorial'timo, Wil s not” bel trang= .| .
terred to Kandla but the; *xL person having the -
~longest service at Gandhﬁc am will be transfersad.

i

(33 Ihethe mattgl of pLomotion,
swlll be regulated as 1xnd(u¢.—;

1
}

the postiqgs

(a) Norma.l ly,'Lho pérsons being promoted
will ke posted at thu place whaere
the post L(i“LS

() If tha promotional post 1s at Kandla "
but the person gutting promotion is
an employce from Gandhidham who hds

; worked at Kandla for a period of
10 yvears. or more previously, then !
he will not be sent to Kandla again .
: but Iinstead a person from the ﬁamm@‘
i category working at Gandhidham for -
: the lorgest spell of time who would:

-otherwlse be die for the transfor,
| W LSS b e s G

@y

If the pLomoLional post ls at f
Gandhidham l»ut the person gotting

promotion 1s an employece from*K@ndlaf
who has not workad at Kandla fol ;

,
a i
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Secretary' s Office

o

Post Box Woi, 50,
Gandhidham(Kaéh;hh)

Nols A /PS /6602 , Date:  /02/i99y/" |
subl  Tronsfer Policy e At s (g

: The policy in respect ot posting and transfer.df;

Ministerial staff including Divisional Accountants, :
Superintendents(Acecounts), and Clasg III drnwinﬁ{officQ
stoff betwoen Gandhidham and Kandle circulated under % E,
numb er GA/HS/6602 dated 11th January, 1978 has'bégni ‘ it
mod1f1ed aﬁd the modified policy 1s as under s :

i
\
i
|

|

|then the person wﬁ

@96 sorvice dt ke
to- the bromotional |
quotea posgteq, 1n ply @
ansforred, : ? ;
|
|

Peon/Peon/Massenge’
traQSfer to Gandh
ransfer g Gandhiq
1 Will be binding §
nlter, thoy will
optlon, In the CJ
$h optilon withih al
Piry of the Llrst

L be presumed that
I to Gandhidham fo

e e RURR

1) When ia person is appolnted by direct recrultment he .
wlllibe posted wherever the vacancy - required t6 be

| f11led exists) B e
\ | 11) The Ministerial and drawing office staff holding
‘ ol Class III posts at Kandla will be eligible for:
Jible for 3110t”@”q - ' transfer to Gandhidham on completion of five years!
of M Neir Senlorit b :

: gervice st Kandla, For this purpose, all service st b
R B ~ Kandla, whether continuous or in spells, will c%unt o
Ny thi ‘ |  towards the 1imit 6f five years provided that whare e
- m; ngtCQnta%nud 3 there 15 more then one spell, the last spell.‘of| " i dl,
;ra“q¥9; i”y timoy posting at Kandla should not be less than threelyears, 7 -
T fié[ Kg4anL~LD? . When such a transfer 1s made to Gandhicdham, the|pérson
e Vo ke g of same grade who has worked (whether in the same !
| e post or ?ower post) longeést at Gandhidham will be
. i . troansferred to Kandla subject to the proviso-ﬁh;tﬁhe
e : has worked at Gafdhidham for atleast three {e&rsyﬁn oo
s 0 | & the last spell. This is further subject to the proviso
(A8, Kelkary o & that the person working ‘at Gandhidhm who had pre=:
z viously worked at Knnd?a for a period 1on§ervﬁ an’ the

person to be transferred to Gandhidham, will not be
transferred to Kandla until he has put in at Kandlaa
8 length of service equal to that put in by the other
at Kandle provided that the last spell of posting at
Kandla 1s 2 La s

hree years or more; 3
114) In the matter of promotion, the posting will be;

“\g.Secretary 7 Qf
|

ons

> Daftries Mead 7 & regulated as under i

i?fﬂgﬁﬁfstUﬁﬁﬁt . : (a) Normally, the person belng promoted will be posted

oy v . at the pince whare the post exlsts] ]

D21 o 5th [\UgUb"f i ;
: £ (b) If the promotional post 1s at Kandla but the person |

getting promotion 15 an employee from Gandhidham

who has worked at Kandla for a period of 5 years or:
more previously, then he will not be sent to Kandla;
agaln but Instead .a person from the same cntegoty .
working at Gandhichem for the longest spell of time
who would otherwlse be due §or the transfer, will be

? sent, ;
(c) If the prométional post is at Gandhicham but the

person getting promotion 1s an employee from Kandla
who hasg not WOrﬁed at Kandla for a Yoriod of 5 yearsg .

!

|

f ! then the person who has put in the ongest service
f j at Kandla will ‘he transferred to the promotional pos
1

|

|

|

z
g

and the new promotee posted In place of the|person e
vtransferren, |

%ConthT

|
l
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Aranstefred enblocCs Thalr transfer from Gondhidham to e
| yandla br vice yersa will cubsequently be governed by the |
« transfer pollcys : bl e \

v;)-

vii)
vitl)

3 %)

Eowill be COnsidered for promotion in the yacancles 8%

; transferred to'Kandlpb

et

(2)

pPersons wWho had foregone thelr promotion in the pasﬂiwith ‘
a view to cvolding thelr posting, % gandla in accordance
with' the previous policy willl not be trans{erred {n |Kandla'
in thelr present capﬁcity.'Such persons, 1§ they 80 desire!

¥andla onlye

Whan anofflce 1s shifted from Gondhidhan to xandlg or

vice Geleh, The ctnff posted by it offlce will also be’

When 2 particolar post from Kandla is xransferred to
Gandhidham the employee In that;category‘who has jput In
the longes . .ihl’be_transferredi,o o
gandhidhan along with the post. %imilarly, whén a post is
trnnsferr@d {rom Gandho dham o Kandla, the employee of the
category vhose coriricg at Kandla s the shortest,iwill be
Ty case mone of the:employées,of‘
the cntegor{ has vorked 2t Kandla, then the emgloyees
naving the ongest cprvice at Ganchidham wi'tll

to Kandlad : ’

The employees who become due for transfer from Kandla to.
S . mnd vice versa within one year of their date

of Ietiraﬂﬁnt, sl ot Do trﬂnsfovredfunless they express

thelr willingnets to be S0 trens{nrrod.

Persons working % Kapdle ylio §XE not 1pterested An- \

transfer te Gandhigham can egcérclise an option and !
orice elen e o tlon 18 glven iy will have ro stay at :

Kandla: ab Loas foy knree yoALSs

"ea Lpamefers will be cffected on 1et JAnuazy, and '
1gt July every yenr e ;

Ui
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POSTING OF BLAFF A UWHE OFFBHORE OIL
TERMTHAL DEPARTVENG N VADIRAR

]

he issue of voiv%nn g policy for raﬁulatiﬂ
hors

3 e Qffehor=
the 1rOthana, transfers, ete. of steff &t £h

. . . DE:..'C)I:-—
0il Terminel Departmant at Vedinar Wes b,ought

| " : I - W4 i = LR dJECw'
the Boprd in its meeting helc on 74,10,1 09686 z0r &=

™e Board vide Reselution He,Bl of thg
ot 'C’J”]Eifityi ¢

=i lVGﬂmwﬁMCDﬁ"hitugﬂ p_committee coneisTing

. 25DECLE’
s/unri LY Bhanh and C,E Cnaahan to gc into &1l tnr E51

- P " el TIEL

ipvoslved in pesting of steff et the OZfshose il Terminéd

Devertment et Vediner, end te submnit its reco
o=

in respect of trenster of officers .end etelfl II

to Vediner end vice verss, for considergtion ©

ahe recommendeticns of the committes vere farwardac

for informetion of all the Trugtees by the Secretery on

1€, 2,087 & it wps indierted thet the recommendetions Wil

be pleced before the Roerd In its msetiny to be helc co

27,2,1987 for considerction,

i

Ihe recommendetioné are accordingly pleced hefere

oo e ammiid .
L 168 RPCD WA A

by mas | bre )

the Sowrd 'ne poer ﬁgggxurm-IM(F-S?.fmﬂggl fou cdnSi erztion

-

enc " for teking e .docisdon

A e s ok R e

Scanned by CamScanner



2o
are® &8s under:-
4.1 Doing -awny with @xi=ting ad hos
bromolions abt wl!ishore 01l
LTermingl, Vadinaz
4.2 The existing pir#:lice of promoting junics

emnloyess on ad hoc bagis for manning verious Dosts &
Cffshiore 011 Terminal on zccount of unwillinoness ©
senior em_DlO}'EEs‘ working @t Gandihidham/Ksndle to a:ce_:;‘v.

prom

r-

tion at vadinar should: be .discontinued, In Iespsch
O: V&ricus posts whiich 2ye manned by junicr emplovees

on promotion.op ad hoo basis, ='circulzr should be

issu=d to the senior employeec who are sbo’e the &d hos
promotees asking them to indicste whether they ere
making

willing to go on .promotion to Vezdiper or ncot &nd i

to 0o on promotion to Vgdipar, their juniors vino &f¢
: Al
wo_k;pg on a¢ hec basis in the p:omotional postsins

given regulsr p:ométion. The unwillin
stané supsrseded by thzir junicrs. In case any senior
/

1ling to eccept the

1=
-

EIE W

employ=e or employees is,

bromoiion gt kv S choy e uiL 'e*mln" then ths

seniormost among them should be promoted on reguler
o e 8

basis snd the ad hoc promotee who is working &t

Vadinez

oct snd.posted &t tne

g

belrevefﬁed‘to-his criginal
tion i.e, if

rl

d h

n
3

Dl ce from where h= had got promo

he had o gone fron G=ndhlohcw/h=ndlc on DIDWOLIOT on

,I
ad hoc basis, he should be po:tea Dback to Gcndhvonam,
Kandla end on the other hand if he had bzen P-Omo Bc

[
[
ju g
m

' E - - i1 Terr
while he was working at Lhe COffshore 012 Term

= o Y - = h re Oi
should be reverted and pozted at the OFfsho

'
e
g
o
B
8]
|
o
=4
[
Ia)
3

Terminal itself Ty this monner, the &

o A0 . el b 'i11ingness of tl
which were mads pn account ol UdWiz a

e o = Tt
senior employees to go on preomotion @- Ve
to r
‘b= put/an end.

- > B A ) ‘cont ld. .0 et 3"‘
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if another trancfereec at Gaulhidham/Mandle is

promoted to higher posl in ni=/her own turn, the

genior person opting to stay et Offehore oil

shell stend superseded in the pamz mehner EE

senior persons of Gendhidham/Kzndle declining to 05

to Offshore Of{l Terminel, This ghould b=z msde emply

cvlear to all concerned,
[ r\ 5,6 . The cystem Al F L1 Ing {the vecant ieg in L 1hhe |
' !
‘ £ end al ;
above menner should be the same for male &nd femnle ;

’ amp Loyews and o Lhe evenl A7 thelr unwii1lingness to ;

A i
|7/ Bccept the promoklon al 'hub=iL““955 il verminzl, the
i S ehre 1
—juntor—pesson_willing Lo gu ol premotlon to Ufishcore h

0il Terminel bs promoled on regulér bzgie end those

who decline promotion &nd posting &t Vediner will

stand superseded by the junior employees.

5,7 In the unlikely event of refuszl of &1l the
elioible enployees woriiny AL Gandhidham/Kand 12
the feeder category to poseph the promotion &t Vedinz

and non-mvailabillty of mlinibla pereny to bz coh-

sidered for promotion nt the Offshore Oil Terminal,

the vacency mey be filled whep & cendidate working

in the feeder category st Vadiner bzcomss eligible

for consideretion for the post ip wnhich the vaceancy

exists. Alternetively, the vecancies meY be £illed

in by direct recruitment, if necessaly by HEENENGIAR

amendina the recruitmenf regulations.

6. EQ[LE’.EA i
6.1 Pha @uplopeon W wil L broposte J oAt Vedlnel

on transfer and promotion mny be ellotted 8 gueTter
in the Port Colony el Vadinuy, Ip the case ol

employees coming on traneier from Vediner, thgy will
b2 eligible for ellotment of gquerter et Gandhidhem/
¥andle, es the cese mey.be,.eccorﬁing%to its evelle-

———Dd ey end e dr turn ip geniority.

- /'
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ct
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"lerminal . Ths same method should be followsd in the

L O

‘similer casss of transfer From Offshore 0il Terminzl’

/6.3 In the case of promotion &nd posting at

the Ofifshore 0il Terminal of those emsloyezs,wlo &

‘= opccupyino PorT 3
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i 7 7 e & regulsr trensi€r
5.1 / ers

7 : ) .
ermlo -7==°'E £rom Gzndhidbam/lzndls to vadinal

policy of

v ang vices

trensfe

- =

repdered. etlisast thres

e

—r o

the CEfzlisre Of1 Tprmlnsl az:ept in exceptipnel circum-
In respect of £illing ‘the vecemies 17
 — ——
onel posts with =ffject from e sp2cified dste,
—

, 1987 onvwzrés,
’ W
Gzndhidhzm/¥endle b= filled

¥

-

promotion

Ths

of en eligible czndideste st Gandhidham/Kendle. =
F . B
pert vacency when {t erlszs at Gendhidham/Kendle be
; \
£4 I = T ] S e
fillec by trangfer of & persop who is holdlng that
PRt At the (Lichore 0Ll Tprminsl, md the Tesultent
= -
. ;.,.:.:_3; i - -
VE2Ency i will ezige on mccount of his transfes
4 ---—--.f.:“‘“ the Uffshore pi) Terwinsl ghould bz £illed by
: ’ Cont'C...4/
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